, ANXIAN YUAN CHINA HOLDINGS LIMITED
ZEEBEHPEERER2 A
\® (incorporated in Bermuda with limited liability)

(REREZFMARLZBRAE)

Stock Code RB&1H1X55E : 00922

» NS

9006

Environmental, Social and
Governance Report |

BRG o & RERES

www.anxianyuanchina.com

* For identification purposes only

AR



Environmental, Social and Governance Report

INTRODUCTION

Anxian Yuan China Holdings Limited (the “Company”), together with
its subsidiaries (collectively, the “Group”, “we"” or “Anxian Yuan"),
strives to enhance the transparency of the Group in respect of its
influence on the environment and society. The mission and values of
the Group regard advocating green funeral services and the Group is
striving to become a leading operator in the funeral industry in the
People’'s Republic of China (the "PRC"). Cemeteries of Anxian Yuan
spread across Zhejiang, Zunyi and Yinchuan and cover eastern and
southern China and areas with prosperous economy and apparent
trend of aging population, which form a large-scale strategic layout. In
addition to burial services, Anxian Yuan also provides funeral services
in Zhejiang. The Group will concurrently develop its funeral and burial
services in the future.

Zhejiang Anxian Yuan
I EER

While promoting sustainable development, the Group takes into
account comprehensively numerous short-term and long-term
factors, including business challenges, responsibilities to stakeholders,
professional ethics, global development trends, laws and regulatory
requirements and risk management. We constantly explore business
opportunities which are beneficial to suppliers, customers and the
social environment, with a view to achieving mutually beneficial
outcomes for all parties.

The daily operation of Anxian Yuan is affected by its stakeholders.
Through ongoing engagement with our stakeholders, we are able to
gain a deeper understanding of their expectations as well as those of
society towards the Group. By advancing sustainable development, we
proactively respond to and progressively meet such expectations.

Zunyi Dashenshan
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The Group is managed with a core focus on the principles of
sustainable development. This report highlights how we strike an
appropriate balance between business growth, social needs, and
environmental protection. In today’s rapidly changing landscape,
the Group continuously monitors risks and opportunities in its daily
operations in order to meet the evolving expectations and needs of our
stakeholders. Moreover, the Group upholds a corporate culture of high
transparency and maintains effective and constructive communication
with our employees, customers and other stakeholders.

In order to further advance sustainable development, the Group has
established a top-down management framework and embedded
the related principles across all business operations, while striving
to generate positive impacts on the wider community beyond the
Group through tangible outcomes. The Group also maintains ongoing
communication and dialogue with all stakeholders concerning
environmental and social issues and the corresponding response
measures.

The Group implements the following sustainable development
strategies with a top-down approach:

1. Achievement of environmental sustainability;
2. Respect for human rights and social culture;
3. Continuous communication with stakeholders;
4. Support to employees; and

5. Preservation of local community development.
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Scope of the Report

This report is an environmental, social and governance (“ESG") report
(the "ESG Report” or “Report”) published by Anxian Yuan. Based
on the business scope and nature of the Group, the content herein
focuses on summarising the ESG performance of our burial services,
funeral services and cemetery operations in the PRC and Hong Kong
during the financial year from 1 April 2025 to 31 March 2026 (the
“Reporting Year” or “Year” or “Year 2025/26"), including:

Zhejiang Anxian Yuan Company Limited, which is located in the
PRC;

o Zunyi Shixiang Dashenshan Ecological Cemetery Co., Ltd., which
is located in the PRC;

° Yin Chuan Fu Shou Yuan Cultural Memorial Park Co., Ltd., which
is located in the PRC;

. Anxian Yuan (Zhejiang) Investment Management Co., Ltd., which
is located in the PRC; and

o Hong Kong office of Anxian Yuan China Holdings Limited, which
is located in Hong Kong.

Through the Report, we have carried out thorough review and
assessment on our performance in order to achieve a better outcome.
The Group will continue to attach importance to the material
ESG issues of concern to stakeholders and remain committed to
contributing to sustainable development.

Reporting Principles

The Report has been prepared in accordance with the Environmental,
Social and Governance Reporting Code (the “Reporting Code”)
contained in Appendix C2 of the Main Board Listing Rules issued by
The Stock Exchange of Hong Kong Limited (the “Stock Exchange”).
The Report has been prepared based on four reporting principles of
materiality, quantitative, balance and consistency, and complies with
the “comply or explain” provisions and the proposed disclosures in the
Reporting Code.
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RIG-HHERELERS

“Materiality”:

"Quantitative”:

“Balance”:

“Consistency”:

The Group’s stakeholders are engaged in the
identification of ESG issues that matter most
from their perspectives. The Group assesses the
materiality of those ESG issues based on the
corresponding risks posed by such issues on the
sustainability of the Group’s businesses. Material
ESG issues would be identified and prioritized and
are disclosed in the ESG Report.

Information on the standards, methodologies,
assumptions and/or calculation tools used, and
source of conversion factors used, for the reporting
of emissions/energy consumption, where applicable,
is disclosed in the respective sections in the ESG
Report.

The Report is prepared on a fair and unbiased
basis. The Group fully discloses the material key
performance indicators (“KPIs”) regardless of
whether performance has improved or declined in
comparison with the principle.

Unless otherwise stated, the Group applies
consistent methodology in compiling the ESG data
reported to ensure meaningful comparison of ESG
performance over time and between entities. Any
change in methods or KPIs used is explained.

The Group has made reference to the relevant environmental and
social key performance indicators reporting guidelines of the Stock
Exchange and applicable international standards in preparing the
Report in the same manner as in the previous year. For details on
the application of materiality reporting principles, please refer to the
section headed “MATERIALITY ASSESSMENT" in the Report.

Although the business scope of the Group covers several cities in
the PRC, the Group's businesses, however, are mainly located in the
PRC, including Zhejiang, Zunyi, Yinchuan and Hong Kong. The Report
mainly discloses the environmental and social issues of the aforesaid

locations.
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We adequately understand that the ESG policies of the Group have a
long-term influence on our future development and business and also
affect our future community and environment. Other than focusing
on the group values, policies and core competitiveness which aim to
facilitate our sustainable development, Anxian Yuan also takes into
account necessary continuous communications with stakeholders that
enable the Group to identify potential sustainable development issues.

The Report was approved by the Board on 26 June 2026.

Feedbacks and Opinions

For details on our financial performance and corporate governance,
please refer to our website (www.anxianyuanchina.com) and our
annual report. We also value your feedback and opinion on our
performance of sustainable development. Please send your feedback
and other sustainable development information to our Anxian Yuan
China Public Relations Department.

INFORMATION OF STAKEHOLDERS

The Group actively seeks opportunities to communicate and engage
with stakeholders, and is committed to addressing their concerns
through regular communication, so as to create sustainable growth
and long-term value for its stakeholders. The Group continues to
maintain communication with stakeholders to understand their views
and collect their expectations and concerns on material ESG-related
matters in relation to the Group’s business. The Group will assess such
matters, prioritise them and incorporate them into its ESG strategy,
which includes setting feasible ESG goals. We believe that stakeholders
play an important role in driving the Group’s continued success in its
business.
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Stakeholders
FfndE

Possible matters involved

AJRE R MO R RE

Communication and response

BBOAE

Stock Exchange

Bk 32 PR

Government and
regulatory body

BT R B

Supplier
HEER

Investor and shareholder

REERRR

Media and public
IRRSE AR

Customer

xR

Employee

Community

HE

Compliance with the Listing Rules and
timely and accurate publication of
announcements

BT EHRA) REERNEHAS

Compliance with laws and regulations,
attention to social welfare and
prevention of tax evasion

BTRRER G REA MBI EAR

Payment schedule and stable demand

TREER - BREBE

Profit and income, compliance with
regulations and corporate governance

BRRBA BT ERREEER
Corporate governance, environmental
protection and human rights

REEB RIRMRE S A

Product/service quality, reasonable price,

service value, labour protection and work

safety
ER/RBERE EREE - RFEEE-
SEREMTELR

Labour rights, staff remuneration and
benefits, healthy and safe working
environment and staff training and
development

BTG BIRFE @F IF
REEREZE2 -BTEIIKRERE

Community environment, employment
and community development and social
welfare

HERE MENHEZERE -HEEF
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Conference, training, seminar, programme,
website update and announcement
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Interview, governmental inspection and
information including tax form

BEHM - BUTRE - BIRREFEN

Business conference and on-site interview

B ERNIRG M

Company website, Company’s
announcement, general meeting and
annual and interim report

REPURBRAE - RERE - FiRK
FRERER S

Notice/message published on the
Company’s website

EREAE LEMEER B

On-site inspection and after-sales service

RIZER - ERBRH

Staff training, email and opinion
box, regular conference, employee
performance evaluation and employee
activity

BT EBRERE - EHER BT
RV ERETES

Development of community activity and
staff voluntary activity, social welfare
subsidy and donation
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ESG AND CLIMATE CHANGE GOVERNANCE
Statement of the Board

To demonstrate our commitment to transparency, the Group has
established an ESG governance structure with clear terms of reference
setting out the authorities delegated by the Board. The Board has
overall responsibility for the Group's ESG strategies and reporting
matters and fully monitors the related risks and opportunities. The
Board conducts corporate risk assessment at least once a year to
identify, assess and monitor ESG-related risks in the ordinary course
of business. The Board is also responsible for formulating the Group’s
ESG-related management approach, strategies and objectives, regularly
reviewing the objectives set by the Group and its performance
regarding such objectives, and revising its strategies as appropriate. To
carry through the concept of sustainable development and effectively
manage ESG matters, the Group has established an ESG working
group (the “ESG Working Group”) to assist the Board in overseeing
and promoting the implementation of various ESG strategies. The ESG
Working Group is also responsible for assisting the Board in identifying
and prioritising important issues, reporting to the Board regularly on
the effectiveness of the ESG system and the performance of the Group
in relation to environmental and social key performance indicators,
and preparing the annual ESG report. Going forward, the Board will
continue to oversee and refine the Group’s measures and performance
on sustainable development in order to create long-term value for all
stakeholders and the communities in which we operate.

The following governance structure outlines the key roles and clearly
defined responsibilities to guide the management of the Group’s ESG
efforts:

Board

The Board has ultimate responsibility for the Group’s ESG strategies
and performance, and provides leadership and oversight on related
matters, including climate-related risks and opportunities. Through the
ESG Working Group, the Board ensures that relevant considerations
are incorporated into the Group's long-term development planning,
and oversees the establishment and effective operation of the risk
management and internal control systems to ensure that ESG risk
factors, including climate-related factors, have been assessed and
integrated into key decision-making processes.
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The Board holds meetings at least once a year in accordance with
internal policies to review sustainable development performance and
assess climate-related risks and opportunities reported by the ESG
Working Group. The Group also provides regular training for Board
members to ensure that they stay abreast of the latest sustainable
development and climate change trends, including regulatory changes
and market developments, so as to possess the core competencies
required for effective oversight of climate-related risks.

ESG Working Group

The ESG Working Group, comprising the Chief Executive Officer
of the Company, the Vice President of Anxian Yuan (Zhejiang),
the Director of the Party-Mass Office, the Deputy Manager of the
Finance Department and the Company Secretary, is responsible for
assisting the Board in implementing and continuously overseeing the
Group’s ESG policies, sustainable development and climate change
response strategies. The ESG Working Group coordinates with relevant
departments in data collection and the formulation of corresponding
procedures, promotes the integration of sustainable development
concepts into daily operations, and conducts internal and external
coordination and communication on matters such as environmental,
service quality and occupational health and safety management
systems. The ESG Working Group also assists the management in
conducting materiality assessments, reviews, confirms and reports to
the Board on the Group's sustainability guidelines, priority ESG issues
and matters, targets and the effectiveness of the ESG system, and
makes recommendations on performance and areas for improvement;
it also monitors implementation, follows up on performance against
established targets, arranges management reviews, monitors the
implementation of review resolutions, and continuously provides the
Board with updates on ESG and climate change-related laws and
regulations.

Functional Departments

Each functional department implements sustainability measures
within its scope of responsibilities, integrates ESG and climate change
considerations into operational processes, monitors compliance with
relevant standards, and provides accurate data and analysis to support
performance evaluation. Each functional department works closely
with the ESG Working Group to identify emerging ESG and climate
change-related risks and opportunities, and responds promptly to
significant incidents across business units. Through such collaboration,
sustainability measures are effectively integrated throughout the
organisation, with progress continuously tracked and reported.
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MATERIALITY ASSESSMENT

In order to ensure that this report has comprehensively covered and
responded to the key matters of concern to stakeholders, in addition
to regular communication with stakeholders, the Group has also made
reference to certain information such as the matters covered in ESG
report of the previous years, internal policies of the company, industry
trends and the materiality matrix' introduced by the Sustainability
Accounting Standards Board, to identify issues that have potential and
practical impact on the sustainable development of the Group. The
Group has analysed and prioritised the ESG issues based on certain
factors such as its strategies, development and objectives. During the
Reporting Year, there were no significant changes in the nature of the
Group's business and therefore the Group has continued to use the
materiality matrix from the previous reporting year:

Materiality Matrix

EEMIERE

=
=

Relatively high
39

Level of influence on stakeholders’
assessments and decisions
@0
© 0006
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Environment Social
IRIR itg
1 Air pollutant Employee benefits Product and service quality
ZERS YY) BT1EH management
EmiRHEmEEE
2 Greenhouse gas emission Recruiting and retaining talent Quality monitoring and evaluation
BERBHK BEMEEAA ma B R B ST AL
3 Waste Management Diversity and equal opportunity Product and service innovation
BEEYER ZEMTERE Bl #h E A AR TS
4 Use of energy Occupational health and safety Protection of intellectual property (“IP”)
BEIREEF BWEEREZE REEF A AERE (TP 1)
5 Water consumption Employee training and Protection of customer privacy
KR professional development {REE EER
BTEIIMBEERE
6 Environment and Prevention of child and Anti-corruption
natural resources forced labour R&ES
IRIFMBARER 5L E TH%EEE)
7 Climate change Supply chain management Community investment
RIZEE HEEHEE R HERE
Customer satisfaction
BERWEE
ENVIRONMENT IRIR
Summary Bk

The Group deeply recognizes that environmental protection, optimal
utilization of resources and green development are important
responsibilities that enterprises should undertake to achieve sustainable
development. We attach great importance to our impacts on the
environment and society, and are committed to actively fulfilling our
obligations as a corporate citizen through various environmental
protection measures and social welfare projects, thereby making
contributions to the creation of a better living environment. As a
result, the Group attaches considerable importance to its influence
on the environment and society. In addition to strictly complying with
environmental laws and regulations such as the Environmental Protection
Law of the People’s Republic of China, the Energy Conservation Law of
the People’s Republic of China, the Water Law of the People’s Republic
of China, the Law of the People’s Republic of China on Prevention and
Control of Water Pollution and the Law of the People’s Republic of China
on the Prevention and Control of Environmental Pollution by Solid Waste,
we have also established an internal corporate culture to safeguard the
interests of all stakeholders. The impacts on the society and environment
have been taken into account in management’s decision making and the
Group’s daily operation in order to conserve natural resources and protect
the environment.
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In recent years, the public has been paying increasing attention to
environmental protection and has become more inclined to opt for
funeral and burial arrangements that return to nature and reduce
the consumption of funeral and burial resources, including adopting
simpler ways of funerals and graveside rituals. In light of such trend,
the Group has been continuously promoting the concept of green
funerals and updating its “Green Policy”, and is committed to striking
an appropriate balance between sustainable development and
environmental protection. During the Year, the Group complied with all
applicable laws and regulations relating to environmental protection,
and there were no environmental non-compliance incidents which had
significant impact on the Group.

Air Pollutants

The Group's air pollutants mainly come from two sources, namely
emissions from daily operations and emissions from the cremation
process. In respect of daily operations, cooking stoves in the staff
canteen and the use of vehicles generate nitrogen oxides (NOx),
sulphur dioxide (SOx) and suspended particulates (PM). In addition,
the funeral parlour located in Zunyi Dashenshan provides cremation
services. During the cremation, diesel is consumed to power the
cremators, thereby completing the cremation procedures. This process
generates dust, carbon dioxide (CO2), carbon monoxide (CO), nitrogen
oxides (NOx) and sulphur dioxide (SOx). In order to minimise the
environmental impact of the above gas emissions, the Group keeps
a stringent supervision and control over the quantity of emission of
the aforementioned gases, and is committed to complying with the
requirements of the national standards under the Emission Standard of
Air Pollutants for Crematory (GB13801-2015) of the PRC.
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The Group’s air pollutant emission data are set out below:

FEBERSAMBERBEMNT ¢

Air Pollutants? Unit Year 2025/26 Year 2024/25
ERISRIP B i ZEZRZAREE BN/ ZHEE
Emissions from daily operations — cooking stoves in the staff canteen and the use of vehicles
HEEZEEMNHRY-BEIRERRERERER

Nitrogen oxides (NOx) kg 131.33 302.03
KEE¥NOX) T

Sulphur dioxide (SOx) kg 6.50 0.39
Z&1EHR(SOx) F7=

Suspended particulates (PM) kg 9.26 25.64
BT FPM) F5

Emissions from the cremation

RACERFEBRREERHERY

Number of cremation projects unit 3,113.00 3,315.00
KIEIEE#E 2|

Dust kg/m? 0.09 0.10
FEEE F3 B K

Carbon dioxide (CO2) kg/m?3 0.09 0.10
Zg b (CO2) F5 LA K

Carbon monoxide (CO) kg/m?3 0.47 0.50
—&{EHR(CO) F3 B K

Nitrogen oxides (NOx) kg/m? 0.62 0.66
KE1EH(NOX) F5IAUBK

Sulphur dioxide (SOx)? kg 667.75 N/A
Z&{EFR(SOx)? T ~EA
2 To enhance the consistency of disclosure and comply with the relevant 2 ARARBEN—BUERTEHIAMNEMRE

requirements of the Stock Exchange, the Group has adjusted the

approach to disclosing air pollutants during the Year.
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During the Year, following the optimization of data classification
and statistical methodology, certain operational emission data
showed a degree of variance compared with prior years. Against
this background, emissions of nitrogen oxides (NOx) and suspended
particulates (PM) generated from daily operations recorded a
downward trend, while emissions of sulphur oxides (SOx) showed
a significant increase and faild the targets set for the previous year.
Taking into account the need to maintain the requisite solemnity of
funeral services and to give full respect to the deceased and the needs
of their families, the Group adopts a prudent and pragmatic approach
when setting air pollutant management targets. In respect of emissions
from daily operations, the Group will, without compromising service
quality, operational needs and the requirements of applicable laws and
regulations, continue to implement emission monitoring, equipment
maintenance and operational optimisation measures, and is committed
to maintaining the emission performance of nitrogen oxides, sulphur
oxides and suspended particulates generated from the Group’s daily
operations in the Year 2030/31 in the range of 80% to 120% of the
baseline level for the Year 2025/26.

In respect of the management of air pollutants generated from
daily operations, the Group takes into account factors such as cost
efficiency, fuel efficiency, maintenance costs and actual operational
needs in selecting vehicle fleet, in order to minimise the environmental
impact arising from the use of vehicles. The Group has also
commenced the phasing out of traditional fuel vehicles and will
introduce more electric vehicles in due course.

RI-HERELARS

REEE > KEBLEHESERKEHEE 2
DEEEAERE AT FEER —TEERE &
IEESET HEEEREENETRSEAMESR
1E¥I(NOX) & & 7F ML F(PM)BI HE IR 8215 T &8
o mRE SO BEM B HIRB A BEEN Lk
FoREERE—EFEERENBIE-EEDE
EREEHFEENEE TR0 EEHE
RERBNEREE AEEREIEETRTEANE
EEER ENEBEMBENR -MEEE
BEANHERMS  2EEBERNZERED
R EEREREREAEREIRERNAIRT
FEHTHEREE REREREEERLE
MR ARE=E =—FEREAERH
FEEELENEATY HME Y REZRTF
MEIMRIREFIN SR " ANEEE#EK
THIS0%E120% 2

MOEEEELENEZRSAMEEMS &
BN EERE GRS E B AN AR
D RERERBEREEFTESFHER URE
HIRESMERARIRIRERNTE  LERKZ
TEAABRINHER BRSIAETZEHE
& o

The electric shuttle buses in Yin Chuan Fu Shou Yuan

RNNEBESEEEFRERNESERIE

The electric shuttle bus in Zhejiang Anxian Yuan

1R BEEEEFRERNESERITE
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Waste Management

Hazardous Waste

Due to the nature of the Group’s business, no hazardous waste is
generated in the course of operations. Therefore, no relevant data is
disclosed and no related environmental targets have been set.

Non-hazardous Waste

The non-hazardous waste generated by the Group primarily comprises
household sewage and solid waste. Household sewage is mainly
derived from the cemeteries and offices, and is recycled for irrigation
of plants in the cemeteries after treatment through purification
equipment. Solid waste mainly includes food waste and general waste
in offices. The food waste generated is relatively limited, and a portion
of it is recycled into fertilizer. In respect of general waste in offices,
the Group advocates conservation and environmental protection and
recycles the recyclable materials to the extent possible, and urges its
employees to use emails and electronic files instead of printed copies
and advocates duplex printing and the use of pen refills in order to
reduce waste at source. During the Year, given that the total volume
of non-hazardous waste generated by the Group was relatively limited
and its associated environmental impact was immaterial, no separate
disclosure has been made in respect of this key performance indicator,
and no specific environmental target has been separately set in this
regard.

Use of energy

The Group’'s use of energy primarily comprises direct energy
consumption and indirect energy consumption. Direct energy
consumption mainly arises from the use of liquefied petroleum gas for
cooking stoves in the staff canteen, diesel for cremators, and diesel
and gasoline for vehicles. Indirect energy consumption mainly arises
from purchased electricity, which is mainly used in the daily operation
of the headquarters and cemetery offices of the Group to sustain the
operation of air-conditioning, lighting system, computers and other
office equipment.

14 ANXIAN YUAN CHINA HOLDINGS LIMITED
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The Group's energy consumption data are set out below:

Use of energy Unit
AEIR(ER B (i

RI-HERELARS

FEBERERHEBBELT ¢

Year 2025/26 Year 2024/25

—EBZR/ZAEE —E_N/"_REE

Direct energy consumption?

EiEREREE

Liquefied petroleum gas mWh

BRIEAHER JKELBF

Gasoline mWh

b JEE B

Diesel mWh

| JKELBF

Indirect energy consumption

I RETR A FE

Purchased electricity mWh

SMBE JEE B

Total energy consumption mWh

AEREEFHF RS JKELBF

Energy consumption intensity mWh/square meter*
BERERHERE KEE T KEE
E The unit conversion method of energy consumption data is formulated

based on the Energy Statistics Manual issued by the International Energy
Agency. To enhance the consistency of disclosure and comply with the
relevant requirements of the Stock Exchange, the Group has adjusted the
approach to disclosing air pollutants during the Year.

& The total area of cemeteries was 1,261,571 square meter (2024/2025:
1,264,685 square meter) for the Year. The data was also used for
calculating other intensity data for compliance with the reporting
principle of consistency as set out in the reporting guidelines of the Stock
Exchange.

: The data have been restated due to updated unit.

49.66 36.05
4,253.03 22573
471.21 734.21
2,026.90 2,171.69
6,800.80 3,167.68
0.005 0.003°

AETRH A BB R B (IR B 5 AT IR BRI R AE TR
EFr# i 2 (BERBURF M) PREIET ; BIRAK
B —BM R EBRFERER  ~EH
ERNAEEREEREANKER-

SEENEBETEBES,261,571 FHKERE
(ZBZW,/ Z—HEE :1,264,685FHKE
) o I BIE TR EEMBERE U
SRR EIESI BA— MM ERFEINE
*0

FEEHNEAMBIEEY -
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During the Year, as described in the "Air Pollutants” section, the
Group improved the classification and statistical methodology for data
relating to direct energy consumption from LPG and fuel oil, which
resulted in certain operational emission data different from those in
previous years. Against this background, the Group's total energy
consumption and its intensity both showed an overall upward trend,
and as a result, the targets set in the prior year were not fully achieved.
Looking ahead, the Group will continue to implement energy-saving
measures, aiming to maintain its energy intensity for the Year 2030/31
at between 90% and 120% of the baseline level of the Year 2025/26.

Since purchased electricity is the Group's primary source of energy
consumption, the Group will continue to strengthen daily electricity
management and, without affecting service quality, operational needs
and the normal functioning of its cemeteries, gradually improve energy
efficiency. Relevant measures include encouraging employees to turn
off electrical appliances when not in use, strengthening energy-saving
management of air-conditioning and lighting systems, optimising
the use of office equipment, continuously monitoring electricity
consumption at all operational sites, and reviewing and implementing
feasible energy-saving measures as necessary, so as to minimise the
environmental impact of energy consumption.

Water Consumption

The water consumption of the Group are offices and cemeteries and
there is no issue in sourcing water that is fit for purpose. In order
to conserve water resources, the Group requires office workers to
save water. As all cemeteries of the Group are equipped with water
purification equipment, water consumption in the cemeteries is
recycled upon filtration for irrigating plants. In addition, the cemeteries
also use rainwater for irrigation. For example, Zhejiang Anxian Yuan
has an artificial lake for collection of natural rainwater and irrigates
the plants in the cemeteries with the lake water extracted from the
automatic irrigation system.

The Group's water consumption data are set out below:

RAEE > #i TERTRY BHFTR - A&
EEMERERR AR HERREEZ
DR B EETERE RES D EZEEM
FRBEBATFER—EEE -ELHERT>
FEENEREAEERETEERRER LA
B FAmAEEEEN L —FEFTINE
R RERK  NEERBRFEHTHAEER B
BRANR-ZT=Z = —FERFEBNERE
RAEEMENR 28 “REEEEKTH
90%E120%Z fE °

HRMNEENR/EERERERANEERIR
FEERFEMNEEERAEEE LEFF
ERFBEHR EEREREGEREFNAR
T BRI RAEREARE -FRAEHEER
BEITNERCRAERFAMARMAE MBRLIR
RIBARGEEEE - BEMARBHER
L HEERSEEMNAER T UKE
R A 4R 3 HE 1T R 1T RO BR BEHE I - AR BRI R BE
FOHFEHIRIREMR & -

KiEER
REFNAKIERERBRAZTREE  MEX
BUE KR EREEMAEE  AREAKERME
B AEEGERPBAZEETEHORK B>
FEFSEEHEREFCRE BEBKX
KRREERTREIRBRANIEYER -
FEETEERRKEREERRR - LUIT
ZBEAM  BERNREALHUKERAR
K> A E R B B E R R A EGH ACE BB R iE
) o

FEBNRERBRENT !

Year 2025/26
ZEIRTREE

Year 2024/25
BN ZHEE

Water consumption Unit

IKiERER Efu

Total water consumption cubic meter

FEk4EE IFHAR

Water consumption intensity cubic meter/square meter
FEKERE YHEKRSERKEE
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During the Year, due to adjustments in data verification and
measurement benchmarks, water consumption data from certain
business units showed variances compared to previous years, resulting
in an overall increase in total water consumption. This change was
mainly attributable to the further review and calibration of historical
data during the Year, enabling the data to more accurately reflect
actual water consumption. In this case, the Group was unable to fully
achieve the relevant goals set in the prior year. Looking ahead, the
Group will be committed to reducing water consumption respectively,
with the goal of maintaining its water consumption intensity for the
Year 2030/31 at between 90% and 120% of the baseline level of the
Year 2025/26.

OUR GREEN ACTIONS

We have established a comprehensive internal corporate culture to
safeguard the interests of all stakeholders and will continue to disclose
our results on our website and in the annual ESG Report. Although
certain parts of our corporate culture are not filed in written record,
the internal management and all the staff members consider the
environment and the society as their primary concern and they are
committed to reducing the use of natural resources and protecting the
environment.

Cemetery Greening

Taking into account the generation of greenhouse gas in the course
of business, the Group strives to enhance the greening rate of
all cemeteries by increasing the coverage of green plantation in
order to reduce emission of greenhouse gas, which relieves global
warming. The Group is currently operating three main cemeteries,
namely Zhejiang Anxian Yuan, Yin Chuan Fu Shou Yuan and Zunyi
Dashenshan, the greening rates® of which are 65%, 70% and 66%,
respectively. The Group endeavours to raise the greening rate of all
cemeteries and plans to make every cemetery a green eco-park.

Cemetery Greening in
Zhejiang Anxian Yuan

m.))/total area of the park (sgq.m.) * 100%.

Cemetery Greening in
Zunyi Dashenshan
Al BEENEE S BREAMLUNEELSIE

e Greening rate (percentage) = developed greening area of the park (sq.

RI-HERELARS

REEE SHEZH A EEERAENE
Z, BNEFBMUNAKEBEEUTEERE
ER EEREAKERB LA -HEEEZHHE
ERRAEEHELBIBETE—PTMIERK
B FHIEEEERRBERAKIE R 7L
BRT AEBMAREREER E—FEFRTAL
MAERIEZ - BERE  NEBMBGHRENTD
AREEKE BEANR_S=8 =—FE
BAREBNEKEZEEFIN SR,/
FEEEKTEMNIO%E120% 2 [

KRR eT
HAEELEZEIAE BRI UEERE R
PENF D WRFEEN BN FEEESGRS
WEHRFIBER - HAIMONEECHAR
BiIuEEAH  BEERNMNEERBUAEM
BEEITURRERMEFAEENETRAR
HARL BARAERNERRFRERE

B&41E
ZEIERETEFAREELETRERE K&
EROREBEMECEYEESXRRESEE
BRI RV BERBZHR  #mE
BB RE B AEBMRRFEE=BATEN
EEEEEHIRERE RIGSEREEX
LY AR (EERD RIS E65% 2 70% 2 66% © 2
EERNRSEREENAER Wt 8EFRA
BEEITEmEBERERMe

Cemetery Greening in
Yin Chuan Fu Shou Yuan
RIESENE&ELE

g EE (B2t =-CHEMNEEA tERTRE (F
FK) E&EEE (FAK) *100% °
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Green Areas in Zhejiang Anxian Yuan

i1 BEEREESC&E

Green Area in Yin Chuan Fu Shou Yuan

iR ESEREESC&E

Furthermore, taking into account the air pollution caused by the
incense and offerings burnt by grave sweepers during the graveside
rituals, the Group provides grave sweepers with flowers to advocate
civilised graveside rituals.

We make a greening plan for every year which mainly focuses on
planning the greening and plantation for the next year. Furthermore,
the Group also organises tree planting activities in the cemeteries and
invites customers of Anxian Yuan, primary school students and their
parents and other citizens to join every year. In addition to planting
new trees to increase the green area of the cemeteries, the Group also
wishes to advocate the awareness of environmental protection and
stay close to the nature and, at the same time, reduce the emission of
greenhouse gas.
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Green Area in Zunyi Dashenshan
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Civilised Graveside Rituals

Tradition graveside rituals include burning incense and offerings and
lighting firework and firecrackers which would release tremendous
amount of smoke, particulate matter (PM2.5) and ashes, resulting
in air pollution. However, as awareness and acceptance of civilized,
eco-friendly memorial practices continue to grow, we introduce a
new set of eco-friendly memorial initiatives. We aim to preserve
traditional religious culture while reducing health risks and improving
environmental quality, and are committed to creating smoke-
free cemeteries. We strictly comply with the requirements of the
government authorities and forbid customers to burn incense and
offerings and light firework and firecrackers in cemeteries and other
funeral service facilities. We have also set up a spot at lobby to sell
products for graveside rituals and sell plastic flowers to citizens in order
to advocate civilised graveside rituals.

Civilised Graveside Rituals

XEARAE

The Group advocates green funeral services and appeals grave
sweepers to burn less incense and offerings to the extent possible.
However, as traditional mindset still prevails in the PRC, certain grave
sweepers still choose to burn incense and offerings during graveside
rituals. Hence, the Group has set up incense-burning areas and
required grave sweepers to burn incense and offerings at specified
areas. Incense ash is collected and used for green planting in order to
reduce pollution to the environment.

In order to reduce the impact on the environment, cemeteries workers
of the Group provide grave sweepers with flowers in replacement of
traditional incense and offerings during the traditional grave sweeping
festivals to promote the Group’s concept of green funeral. In addition,
the Group set up a WeChat official account Mg EXE ] (in English, for
identification purpose only, “Paratown”) a few years ago which is used
as a self-media platform for spreading the filial piety culture. We also
launched a “Scanning QR Code to Receive Flowers” activity at Zhejiang
Anxian Yuan-, distributing flower free of charge to all Hangzhou
citizens to promote civilised graveside rituals.

RI-HERELARS

XEASRE

BRNREBG SERETIEMRE MK
ETERT EHFREREESE - AR F M
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Green Burial

We are committed to promoting green burial and advocating for a
variety of burial options that require minimal land use and cause no
pollution. In addition to traditional burial service, we also provide
ecological funerals and burials including new burial methods such as
tree-planting burial, flower bed burial, lawn burial and wall burial.

Tree-planting Burial

Modern tree-planting burial is a new way of burial. Tree-planting
burial refers to the interment of a deceased person’s ashes beneath
a designated tree, or the scattering of ashes into the soil with a tree
planted above as a memorial. Memorial trees or natural stones are
used in place of conventional above-ground burial facilities.

Lawn Burial

Lawn burial is to bury the ashes under a piece of lawn which not only
fulfils the wish of the deceased for returning to nature but also realises
a civilised and environmentally friendly way of burial.
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Flower Bed Burial

In a flower bed burial, a flower bed replaces a grave; a specially
designed, biodegradable urn is placed within the flower bed, which is
then planted with flowers. The plots can be reused, take up minimal
space, and also create a visually pleasing cemetery environment while
conserving land resources.

Wall Burial

Wall burial is a way of burial where cinerary caskets are placed in
niches which conserve land effectively. Niche walls are of similar
heights to normal walls with square niches on the front side where
caskets are placed. The niches are sealed with gypsum with the
outward appearance as a headstone.

Yellow River Burial

The Memorial Square of Yellow River Burial is established to provide
a place of remembrance for the families who scattered ashes in the
Yellow River.

RI-HERELARS
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CLIMATE CHANGE

The Board of Directors of the Group and the ESG Working
Group regularly review the ESG strategies and, in response to the
recommendations of the Task Force on Climate-Related Disclosures
(TCFD) and the requirements of IFRS S2 Climate-related Disclosures,
consider the potential risks associated with climate change in order
to identify, assess and monitor the physical and transition risks that
could have an adverse financial impact on the Group's business and
operations, and to develop and revise strategies as appropriate.

The Group's analysis of the potential financial risks arising from climate
change and strategies to address them are as follows:

Risk Type Potential Financial Impact Short Term Medium Term
BRI BEHBRE 1aH ok i
tow " Medium [l High 1N (The Reporting Year) (1 to 3 years)
# Ml 5| BREEE) (—2zf%)

RIRE(L
AEBMNESTHESGIE/VETEEIRRESG
KRB > b 7 R AEAE R B4 7515 RIRE T EMH(Task
Force on Climate-Related Disclosures, TCFD)BI#E
BEZ UR(ERMHREENES2HE——R
BEMERARE) 2 ER > T EEAREECERNE
R UHER P EMEEER A EHAE
BNEBREESRANT BT E 2 ERAR
FEERE > MHIE RIZERERIETEHEEK
B o

FEBHREECHERNBEMBRER DK
FEHTERBRUNT :

Long Term Mitigation Strategy
23 i3

(4 t0 10 years)

(ME+%F)

Physical Risk Acute

BREER Extreme weather conditions, such as
increased flooding, resulting in loss of
assets, lower revenues or supply chain
disruption

ke

BiHKRERMAKMEA TGRS E
BK WA TR s e

Chronic

The persistent high temperatures have led
to an increase in electricity consumption
which in turn affects operating costs

121

e RNREARRENEZRIEN.
EMTEEEME
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Develop a safety protocol and
emergency response plan to cope
with extreme weather conditions

HEZETHRERARUEY
BHEXRER

Energy saving policies and green
measures are adopted to avoid
excessive use of natural resources
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Risk Type Potential Financial Impact Short Term Medium Term
B IRAER BEMETE ikt i
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RI-HERELARS

Long Term Mitigation Strategy
23] FE ¥ SRR%

(4 to 10 years)

(ME+F)

Transition Risk

BREARK

Policies and Regulations

More stringent climate policies and
regulations (e.g. stricter electricity
restrictions) may increase compliance
costs and operating costs

BEREER

BERERNREHREER MEREH
REL) HEMERMAREEMA

The Group will continue to review the climate change-related risks
on an annual basis and take corresponding measures to mitigate any
potential physical or transition risks.

With regard to the climate-related disclosure requirements under Part
D of the newly introduced Reporting Code of the Stock Exchange,
the Group, after reviewing its current disclosure capabilities, internal
resources and data maturity, considers that it will continue to adopt
the existing climate disclosure framework at this stage and has not
yet fully incorporated all the new requirements. Looking ahead, the
Group will continue to improve its capabilities in data collection,
risk management and scenario analysis, and, in accordance with
the Stock Exchange's implementation guidance and arrangements,
gradually enhance the transparency and completeness of the relevant
information, so as to more comprehensively comply with the Stock
Exchange’s climate-related disclosure requirements.

- Strict implementation of emission
reduction measures (e.g. vehicle
management measures) to maintain
low emission levels

—BRBTAEHRENEE (S
BB > WRFHEHRUR T

— Green burial is promoted to reduce
emissions for the transformation
and realization of a carbon-neutral
economy in line with the 14th Five-
Year Plan of the PRC

-ARGERNTEERE BRI E
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AEHRE

rERBNEFEERRREE/LCHNEREA
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Greenhouse Gas Emission

The Group's greenhouse gas emissions primarily originate from
three aspects: direct emissions (Scope 1) generated from stationary
combustion sources (use of cooking stoves and cremators) and mobile
combustion sources (use of vehicles), indirect emissions (Scope 2)
generated from purchased electricity, and Category 1: Purchased
goods and services, Category 5: Waste generated in operations, and
Category 6: Business travel under the Greenhouse Gas Protocol:
Corporate Value Chain (Scope 3) Accounting and Reporting Standard
(2011). In the Reporting Year, the Group’s greenhouse gas emission
performance is summarised as follows:

i = RS HER
AEENAEREHFNEEZRE=ELE : B
EER RRERNCERER) RREMER
(E@WmER) EENEZFR E8E—) MBS
HEENEZEHR @EBD)  URREBEC(EER
BRERER  CXEESE BED) nEERE
1R (2011E)>>Fﬁ,u§E’Jﬂf;ES'J— BENE M
BRI A  BEREENERY  UNE
AR ABER-NREEE  *EENEER
REPFURIRELIR AN T

Greenhouse gas Emission factor Unit Year 2025/26 Year 2024/25

emission’ sources

BERBHR R RHUKRE B 8RR —EN/CREE

Scope 1

gEE—

Stationary combustion sources

EE MR

—Liquefied petroleum gas used e The “How to Prepare an  tonnes COze 119.30 179.78
in cooking stoves and diesel ESG Report? — Appendix
used in cremators 2: Reporting Guidance

—EZBEERNRCAERR on Environmental KPls”  BEZELIREE
WA YE S RV 4E issued by the Stock

Mobile combustion sources Exchange

mENRETR o BHIIFRFIERY (N2

—Gasoline and diesel BRI HERERRSE— tonnes COze 1,177.59 69.39
consumption Mtk —  IRIGRAREIE

— AR RREA REHRES!) W_HtRESE

7 To enhance the consistency of disclosures and comply with the relevant U RAFEBEN —SM R T EMAMAMERER

requirements of the Stock Exchange, the Group has adjusted its method
of disclosing its greenhouse gas emissions during this year.
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Greenhouse gas
emission’

BEREHEH
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Emission factor Unit Year 2025/26 Year 2024/25
sources
X Bl ZECR/ZAEE ZE-M/ZhEE

Counteraction of Greenhouse gas

mERBRR

Newly planted trees

The “How to Prepare an  tonnes COze (0.02) (90.16)
ESG Report? — Appendix

2: Reporting Guidance

on Environmental KPIs"

issued by the Stock

Exchange

wREERA HRXFr IR (S M_SERER
R HERERRE-
Migx— : IRIGRARENIS
REHKES)

Scope 2

gsE=

Purchased electricity

SMNEES

The grid emission
factors set out in the
“Announcement on the
Release of 2024 Power
Carbon Footprint Factor
Data” issued by the
Ministry of Ecology and
Environment of the PRC
FRED 4 AR IRIB ERFI B AN
(AR BH20245 B
REHAHERNASE)
ERHHEF
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Greenhouse gas Emission factor Unit Year 2025/26 Year 2024/25
emission’ sources
BEREHER B R B Bl SR/ ZREE —EN/ZhREE
e The “2025 Sustainability tonnes COze 1,257.50 1,347.40
Report” published by
HK Electric Investments
Limited
o HBEBTHREARAT M_SKkES
TIEE A9 2025 F ] F54E B
BiERE)
Scope 38
gE=
Category 1: Purchased goods ¢  Please refer to the “Scope tonnes COze 6.46 N/A
and services 3 Reporting Boundary”
fFh— EBENERERYE o« F2EZEE=RSE WM_SEKREE TERA
Category 5: Waste generated in 1 tonnes COze 0.34 0.70
operations
BRE  EEPELNEREY WZ_EtREE
Category 6: Business travel tonnes COze 2.20 1.99
RIS | M ER W_EtREE
Total greenhouse gas tonnes COze 2,563.37 1,509.10
emissions
REREHREE M_SEREE
Intensity of total greenhouse tonnes COze/ 0.002 0.001°

gas emissions

RERBHREE W_EEREE
FHKRER
g The Group has updated its disclosure approach during this year to

square meter

comply with the requirements of Part D: Climate-related Disclosures of
the newly revised Reporting Code of the Stock Exchange, and the data
disclosed for the Year 2024/25 remains applicable.

o The data has been restated to reflect the updated units.
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RI-HERELARS

Scope 3 Reporting Boundary HE=HREER

Scope 3 Category Relevance to the Group

EBE=HE5 B2 &% [ O R st

Calculation and emission factors

SHERHFRARRK

Category 1: Purchased Goods and Services
85— BB - ERE
Emissions from the use of office The primary source of emissions arises from
domestic water supply services. the electricity consumed by the water
supplier in processing domestic water.
RECEAMAZEFAKEKE SETENHBCREMRKEEREEERK
BRFSHIBER FrRE7] -

Category 5: Waste Generated in Operations

HHE  BEPEENEEY
Emissions from the disposal and Among the waste generated, paper
treatment of waste generated. waste is the most significant source of
emissions.
BREREEFIELEYNER TEEENEYD BEASRIEN
BER IR

Assessed using a supplier-specific
method.

B e AT G

Calculated by multiplying the Group’s
domestic water consumption by the
corresponding emission factors.
SHEAERBAEBRERNEERK
FeAMEFEBER R ©

Source of emission factors: the “Annual
Report 2024/2025" issued by the Water
Supplies Department of Hong Kong.

B ARERIR  BEKBEREN(E
$R2024/2025)

Assessed using a waste-type-based
method.

RAENREYMERNTG AT G

Calculated by multiplying the volume
of paper waste generated by the
Group by the corresponding emission
factors, taking into account the disposal
method.

STEA AR AERELENERYE
RUMERHRAR BREREES
o

Source of emission factors: the “How to
Prepare an ESG Report? — Appendix 2:
Reporting Guidance on Environmental
KPIs” issued by the Stock Exchange.
BEREIRIR | Bt X Fr T S Ry Canfar 28
HIRE - HEREARG—MERZ IR
R MISRERISS ) o
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Scope 3 Category
gEE =455

Relevance to the Group

£52 7 £ 1] ) oA i

Calculation and emission factors

SHE RN R B

Category 6: Business Travel

A BBER

Emissions from transportation
for business-related activities
undertaken by employees.

BT2HEFERITNRE
HITHER -

Our Method

Our Method
54 [ |:0p

Air travel is the most significant source of

fif 28 7 ik 2 iR E E BRI BRI

e Assessed using a distance-based method.
emissions.

AR ERRY T AT G

e The Group's air travel emissions
are calculated by multiplying flight
distances, broken down by class of
travel, by the corresponding emission
factors.

o AEEMZEERBIBEFEARMIE
{1388 B 53 B9 FRAT BB Bl SR IAME FE HE X
REREtE -

e Source of emission factors: the
ICAO Carbon Emissions Calculator
of the International Civil Aviation
Organization.

o HEMZRECKIR  ERRBMEAMN
PR R A ARSI e GT B 2R o

BFAINGE

Standards Adopted

FR{E AR EE

“The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard
(2004)" issued by the World Resources Institute and the World Business Council for
Sustainable Development
HARAERARAAERTSERXEIHESSTENCRERBZERA %
ZE R HIREQ20045F))

" Global Warming Potential Values” from the Sixth Assessment Report issued by the
IPCC

HREREZEEMZEGHEN(EANTGEHLRE) ANR KA RRIEE
“How to prepare an ESG Report — Appendix II: Reporting Guidance on
Environmental KPIs” issued by the Stock Exchange
RPN EFRIE - HERERRE —WR_ | RIRAREVISRE
$R¥531)

The Greenhouse Gas Protocol: A Corporate Accounting and Reporting Standard
(2004)

CREERBZERZR | EERFERERE (2004F))

Measurement Approach

SR

Operational Control, as operational data is accessible for review

B AR EREERH

Operational Boundary
EEER

28
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Greenhouse Gas Emissions Target

During the year, as described in the sections headed “Air Pollutant”,
“Use of Energy” and "Use of Water”, the Group has refined the
classification and statistical methodologies for the relevant data,
resulting in certain discrepancies in some operational emission-related
data as compared to previous years. Against this backdrop, the Group's
overall greenhouse gas emissions and intensity have shown an upward
trend, and thus the targets set in the prior year have not been fully
achieved. In order to comply with the requirements of Part D: Climate-
related Disclosures under the updated reporting rules of the Stock
Exchange, the Group has established new greenhouse gas emission
targets with reference to the “Practical Net-Zero Guide for Business”
published by the Stock Exchange. Details of the updated targets are
summarised as follows:

RI-HERELARS

BEREHKRER

REEE > BN TERTRY ~ TRERERI K
DKRERI EMM > AEEEMERAEE
DR FIRETEE BER D EZEEM
FRBBERTFER-—EER-EUEFRT
FEENEREEREHFREREZEER LA
B RAMmAREEEEN L —FEFRIIINE
R BB FAEMBRETRIRORS | R
REMKRENER  2EEE 2T MR
(X FEHRERIES ) EIINAERE
BT - BB B R BHIIWT

Target Information Target Setting

BiEER BIRRE
Target setting A short-term target to reduce Scope 1

and Scope 2 greenhouse gas emissions Scope 1 and

by approximately 8% by the Year Scope 2

2030/31, as compared with the Year greenhouse gas

2025/26 baseline year. emissions Reduction
BIRS®E EZE=% /=—FEZF 8T (tonnes CO2e) compared with

R/ IARFEERFHELLRER—
MEE _B=EREHRERTF8%

HE—R= the baseline
mE RARHER year(%)

MEHREZ. (M_EHREE) BREEFHED (%)
Target type (absolute/ Absolute Total emissions - 2,554.39 /
intensity) baseline year
(the Year 2025/26)
BfREE (B 4E) @Y BEME-BEE
ot Sk 4
—REE)
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Target Information Target Setting
BiRER BERE
Purpose of the target In accordance with the Stock Exchange’s Total emissions - 2,341.45 V8%
"Practical Net-Zero Guide for baseline year (the
Business”, the Group has set the target Year 2030/31)
after analysing the greenhouse gas ~ #HiEBIE
emission reduction potential across —E=g/
its value chain and identifying all =—5E)
practicable actions.
BENEN KE (R FEHME RS &
ERKAMEEERERBHIE
71 BRIFRBYETSERERR
Monitoring of progress  The Board reviews the targets and
performance of Scope 1 and Scope
2 greenhouse gas emissions on an
annual basis and assesses whether any
revisions are necessary.
BEE EXeSFEREE—REETRER
BHRNEENRIR TTEEEE
EfHERIEET
Scope of the target Consistent with “The Reporting Scope”
BRRREE B EEHEI—
Current progress of the target
BiEEREE
Scope 1 and Reduction
Scope 2 compared with
GHG emissions the baseline year
(tonnes CO:ze) (%)
HE—KR=
BERASHIK
(W_SIEREE BREEERL (%)
Year 2025/26 2,554.39 /

TSR SREE

For the Group's emission reduction-related measures, please refer to AL ERBFER S A2 MRS TR/

the section headed “Our Green Actions” of this report. ARBITEN—EfC
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Carbon Offsetting

The Group considers that prudent and quality-assured carbon
offsetting arrangements play a role in mitigating its carbon footprint.
Although the Group has not yet formulated an internal carbon pricing
policy for its decision-making processes, we will consider exploring the
feasibility of procuring renewable energy certificates to obtain verified
renewable electricity attributes, and exploring appropriate means to
offset greenhouse gas emissions. The Group will also continue to
review its carbon offsetting strategy, including procurement criteria,
suitable platforms and timing arrangements, and will prudently assess
long-term investment opportunities in carbon removal projects, with a
view to gradually reducing its reliance on carbon offsetting measures.

SOCIETY

The Group regards talents as the most precious asset. The Group
strives to create a safe and comfortable working environment and
provide relevant training for its staff, and jointly establish a cooperative
and friendly working environment with employees. In addition, the
Group provides comprehensive and competitive salary and benefits to
attract talents and retain employees with outstanding performance.

Valuing Talents

The Group has strictly complied with the relevant labor laws and
regulations of the PRC, including the Labor Law of the PRC, the Labor
Contract Law of the PRC and the Social Insurance Law of the PRC.

The Group has formulated Staff Handbook and Human Resource
Management System in accordance with relevant labor regulations,
covering human resources policies and working conditions, such as
recruitment and promotion procedures, dismissal procedures, training,
performance assessment, remuneration and benefits, working hours,
vacations and other holidays (including marriage leave, compassionate
leave, and maternity leave), etc.

RI-HERELARS

B R
FEERASBHEERERRENKIEHZF
HREEKEHAEE—EFA-BELEERA
i) SR AR SRR AZ ) RE PO BB B E (B R > T FI
ZRRRMARBUBERFESHAITE
MBS EZENTBEENB  HERRIEH
BEREHRNEESN - AEBTRFER
R H RIS BERBEER - SETE MK
MRS TEEFLRBHFEENRERE
B B BRI R REE

e

FEERATBREENEE- LB —HIB
WBRERERERZREAFTENIFRE RS
TiRMHEAERANEINI RETHEZIEM AL
ENTHRRR W FEERUEZEKRER
FONEHN TR URSIATRIEBRFES
ZEE-

BERAF
AEBBRRETHRRENGE ARG RERER
BE(PEARAMBEZEZR)  (FEARH
MESEBEREE) R(PEARLME L & RE
E)EF

FEFEERBEAEMBSEZEZRFE(RIFMI KR
(AHEREEFE) EFREANERN
HERRITERE AW : BEREARERF RE
RF 153l TERBEEZ M REF  TE
B 8 R R H AR AR (B4R R R MR- &E
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ZEEPEIZERERAR 3
R\ REAHRS 2026



Environmental, Social and Governance Report
RIF-HHERERERS

The Group attaches importance to employees and strives to offer
equal opportunities for employees with different backgrounds. The
Group recruits and promotes employees based on the performance of
employees following the principle of openness, fairness and justice,
regardless of the skin colour, descent, race, gender, age, nationality
and religion, etc. All the candidates and existing employees of the
Group are entitled to equal opportunities and fair treatment. The
Group values the diversified backgrounds of employees, and welcomes
talents with different characteristics joining the Group to make
contributions to the Group. In addition, with emphasis on the rest time
of our employees, the Group adopts the working system of 8 hours
per day. If there are any needs for overtime work, the Group provides
relevant remuneration or arranges the leaves in lieu for employees
according to the national regulations. To ensure that employees enjoy
their due benefits, the Group also entitles its employees to due public
holidays (including national statutory holidays) and other holidays,
as well as reasonable remuneration. When employees resign, the
Human Resource Department of the Group will calculate the salary
for employees who will confirm the final salary, and handle relevant
resignation procedures.

The Group deems that employees are the foundation of the Group,
and the enterprise achievements and progress shall be attributed to
the concerted efforts of all employees. Therefore, the Group will make
unremitting efforts to evaluate the internal mechanism, and strives
to share its achievements with employees by means of performance
incentives, training and promotions.

During the Reporting Year, the Group has strictly complied with the
labor laws and related regulations of the PRC
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Our Team

Environmental, Social and Governance Report

With the aging of the population intensified and urbanisation
accelerated in the PRC, the funeral industry in the PRC will sustain a
prolonged rapid development in the future as funeral service concerns
thousands of households. The Group has always been making
significant contributions and implementing diversified management in
respect of society, including organising elderly care activities, providing
employees with a safe and healthy working environment, offering
employees with relevant trainings and jointly establishing a cooperative
and friendly working environment with employees. Our employment

structure is as follow:

RI-HERELARS

BEE T E A O E&CR NI A AL AN »
BRERBIRINTREBL  KRPEBHEER
ELRPMERENER AEBMENTHE
FEH—EEBENERERZSTIENERER 8
HEFEANBIZES AETRUREZKER
MIRE BE TIRMEMBANEI-EET
HABRIEPREENIFRES - BRMNE
BEBUT

As at 31 March 2026  As at 31 March 2025

RIBZRE HRZEZRE
=A=+—H =A=+—H

Total number of employees (person) HEEAE (N) 193 210
Total number of employees EHEREI D BESARE (N)

by gender (person)
Male Bt 102 102
Female Z% 91 108
Total number of employees HBERANSDHNESEH

by age group (person) (N)
< 25 years old < 255% - 2
25-29 years old 25-295% 6 10
30-39 years old 30-395% 41 46
40-49 years old 40-495% 57 59
> 50 years old >505% 90 93
Total number of employees RESHENIDHNESES

by category (person) (N)
General employees —RET 137 150
Middle management FEET 37 36
Senior management EEE 19 24
Total number of employees EMEE SESEAZK (N)

by region (person)
The PRC HE 182 199
Hong Kong E5E 11 11
Total number of employees BEEEENESSLAZK (N

by employment type (person)
Full-time 2 181 206
Part-time i3 12 4
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During the Reporting Year, a total of 34 employees of the Group left
and the turnover ratios of male and female employees™ are set out
below:

RESEE ZEE—HAMLEESRER 5
REERRKREERNMT :

Year 2025/26 Year 2024/25
ZEDR/ZAEE ZEWZHEEE
Total employee turnover rate (%) HRESMKLEE (Bt 18 17
Employee turnover rate by gender (%) R EI D EE R
(Bt
Male B4 19 22
Female g3 16 13
Employee turnover rate HERANSTHEERK
by age group (%) tEE (B2
< 25 years old < 255% - 50
25-29 years old 25-295% 17 20
30-39 years old 30-395% 7 13
40-49 years old 40-495% 7 3
> 50 years old > 505% 28 27
Employee turnover rate by region (%) & & D EE R
(Bt
The PRC I 19 18
Hong Kong BB = 9

TALENT RECRUITMENT AND RETAINMENT

We believe that the success and development of the Group’s business
are attributable to the devotion and contribution of employees. Hence,
we proactively invest resources and provide good salary and benefits to
attract and incentivize talents.

Annual Salary Adjustment

We wish to share the economical achievement of the Group with our
employees. We perform a general salary adjustment in light with the
Company's development every year and raise the monthly salary of the
employees in recognition all employees for their contribution during
the year. Annual salary adjustment allows us to ensure the market
competitiveness of the salary we offer and attract exceptional talents in
the market and retain our capable employees.

iy Employee turnover rate = number of employees left during the fiscal year
/ total number of employees at the end of the fiscal year * 100%.
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Luncheon Voucher and Staff Canteen

We have established staff canteen which not only provides a
comfortable environment, but also a free, healthy and diversified
staff lunch to restore employees’ energy for the whole day of work.
Although there is no canteen in certain project companies under the
Group, we provide these employees with luncheon vouchers which
allow them to have lunch at the restaurants nearby the companies for
free.

?. Environmental, Social and Governance Report

RI-HERELARS

FHRFREIRE

HARBEETIHRE RERHTFEARIRE
UhEE BEMSFCHNETFE  UHE
BT -—XFHIEFRABNEN -BIEREEE
DEERARERUBRE  HATETAZESR
TRHFERF BEETIRAIULER AT MR
EBR=RTRE-

Valuing the Physical and Mental Health of Employees

We value the physical and mental health of our employees. Hence,
the Group has adopted a standard working hour system which limits
the working hours of the employees to be under 8 hours per day. The
Group strictly complies with the national requirements and ensure
that the employees are able to enjoy all statutory holidays and leaves
for visiting relatives, wedding ceremonies and funerals, maternity
leaves and paid annual leaves. To ensure the personal health of the
employees, all employees are subject to a health check organised by
the Group before induction.

STAFF TRAINING

As talent cultivation is critical to the future development of the Group,
the Group spares no effort on talent development and training.
In order to strengthen the knowledge and skills of the employees
necessary for the performance of duties, the Group conducts a survey
on its employees concerning their feedbacks on the content of the
trainings at the end of each year, the results of which would reflect
employees’ concerned topics for the work training and allow the
Group to organise suitable training courses based on the needs of the
corporate development. The Group also provides trainings based on
the types of occupations in the funeral and burial industry specified
by the Ministry of Civil Affairs and Ministry of Human Resources and
Social Security in order to ensure relevant employees obtains qualified
licenses.

HETHORERNER
HAMEETHS OEER FIL > REBRE
RETIRIES EFEISXITERBRN
NNER -AEEBRETEREE  BRE
TEXFAEEHRAUKRTER BR-ER
EEHFERERA ABAESTMEARE:FR
BEIHREABRLESHEAEBAMNRER
2o

STiE:
ATHEEHAEBRRKNERFEEEN
e MUAEETERAENATE—ERE
B RIRFAEERIT TEBERFFRH
Rife *EESFERGHE TETAME
HRENERAE  URKE TH T FIEIE
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RIG-HHERELERS

During the Reporting Year, the total training hours for the Group's
employees were 514.50 hours (Year 2024/25: 1,533.00 hours). The
percentage of employees trained by category and the average training

hours per employee are as follows:

RREEER - FEENETEIIIRHS
514500\ (ZZ2 =W “HEFE © 1,533.00/)\
B - REERZIEETE A EREREETFY
SHRHNIERFIENT

Year 2025/26 Year 2024/25
ZECR/ZAEE BCO/"HEEE
Percentage of employees trained' (%) ZilfEELLEE" (B4 th) 74 76
Employees trained by gender (%) BERBIDNZINIREE
(BtE)
Male Bt 50 51
Female Z4 50 49
Employees trained by employee category IZ{ES1ERIEI D HZIIES
(%) (B9t
General employees —MRET 76 85
Middle management hEET 17 11
Senior management BIEE 8 4
Average training hours (hour)™ FEHZEIRFE (B 3 2.7 7.3
Average training hours of employees by &M R D HEE FHZ:
gender (hour) BEE (VB ™
Male S 29 7.0
Female Z4 2.4 7.5
Average training hours of employees by  #R{EE4E5 8D HEE T
employee category (hour) SZENBF B (1)NB)
General employees —mRET 1.7 7.4
Middle management FEET 3.6 9.0
Senior management EIEE 8.0 42

i Percentage of total employees trained = total number of employees
trained/total number of employees at the end of the fiscal year * 100%.
2 Percentage of trained by employee category = number of employees
trained by employees category/total number of employees trained *

100%.

& Average training hours = total training hours/total number of employees

at the end of the fiscal year.

1t Average training hours of employees trained by employee category
= training hours of employees trained by category/total number of
employees by category at the end of the fiscal year.
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Job-Related Knowledge Training

We understand the importance of inspiring talents’ potential through
training. We are committed to promoting on-the-job trainings and
providing employees with trainings for skills required in their job duties
in order to further consolidate their job related knowledge.

Induction Training

We attach importance to every new employee. In order to help our
employees integrate into the company environment as soon as possible
and recognise our culture, we provide new employees with induction
trainings and introduce to them the Group's history, basic workflow,
code of conduct and company structure, so that they can promptly
throw themselves into work and enjoy it.

Fire Safety Training

Due to the potential fire risk caused by grave-sweeping activities, we
regularly provide fire safety trainings and fire drills for employees to
raise their awareness on fire safety.

Funeral Service Training

We also spare no effort in our service training, striving to cultivate
a high-quality service team which can provide premium services.
Therefore, to continuously consolidate employees’ knowledge about
funeral and burial and maintain the service standard, we provide
funeral service training regularly, such as participating in study sessions
on the “Regulations on Funeral Management” organized by the
District Civil Affairs Bureau. The Group also provides trainings based
on the types of occupations in the funeral and burial industry specified
by the Ministry of Civil Affairs and Ministry of Labor Indemnification in
order to ensure that relevant employees obtain qualified licenses.

Professional Qualification

We support our staff to pursue continuous education and encourage
personnel from the finance department, engineering department and
human resources department to participate in vocational qualification
examinations to obtain relevant professional qualifications. At the
beginning of each year, we plan the total amount of funding for
examinations during the year to ensure that eligible employees
receive relevant funding. We will also continue to pay attention to the
timetable for relevant examinations so as to timely remind or advise
our employees to participate in suitable professional qualification
examinations. We are also committed to fully subsidising the expense
of staff for participation in examinations.

RI-HERELARS
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AWARDS AND RECOGNITION

As a member of China Funeral Association, Anxian Yuan has operated
in compliance with laws and regulations under the care and guidance
of government departments at the provincial, municipal and district
levels. It has always adhered to public welfare for the people. Through
unremitting efforts over the years, it has successively won honors such
as Provincial Standardized Cemetery, Provincial Civilized Unit, Municipal
Model Cemetery, Municipal Model Unit for Funeral Reform, Municipal
Ecological Land-Saving Demonstration Site, Municipal Model Unit,
Municipal Health Unit and Municipal Patriotic Education Base, and is
a demonstration service site for funeral reform. In 2006, the Group
passed the “Three in One” (quality, environment, and health and
safety) international standard certification.

EMPHASIS ON POLICIES

Diversity Policy

We attach significant importance to the principle of discrimination-free
management and strive to create a diversified working environment.
For the composition of the Board, the Group has implemented diversity
policy and established a nomination committee to regularly review the
structure, scale and composition of the Board.

The nomination committee selects members of the Board based on
the different aspects as set out in the diversity policy, including but not
limited to gender, age, culture and education background, professional
qualification, skills, knowledge and industrial and regional experience.
The finally selected directors shall have certain advantages in the
above factors and shall be able to contribute to the Board in order to
achieve the diversity purpose of the Board. Currently, the directors of
the Group have different backgrounds and possess sufficient relevant
experience and professional background, such as financial accounting,
which allows them to complement each other for the governance
of the Company and form a relatively comprehensive corporate
governance system. The nomination committee is responsible for the
continuous review of the composition of the Board to ensure the
lasting effectiveness of the diversity policy.

EQUAL OPPORTUNITIES AND DIVERSIFICATION
AND ACCEPTANCE

The Group is committed to establishing an open, fair, just and
reasonable competition for talents. We attach great importance to the
appointment of talents and also focus on the training of personnel. We
strive to create a stable working environment with diversification and
acceptance and provide excellent remuneration and benefits to attract
and retain talents.
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According to the diversity policy, apart from the members of the Board,
we also apply the discrimination-free, diversification and acceptance
principle to the working environment of other employees and strive
to provide an accepting, harassment free, non-discriminatory and
harmonious working environment. In accordance with the relevant
laws and regulations including Employment Ordinance, the Labor Law
of the People’s Republic of China and the Labor Contract Law of the
People’s Republic of China, the Group has formulated staff manual
which covers recruitment, remuneration, promotion, dismissal, working
hour, holiday, equal opportunity, diversification, anti-discrimination and
other treatments and benefits. The Group has strictly complied with
the laws and regulations related to employment and labor which have
significant impact on the Group. We determine a fair remuneration
according to the staff contribution and market standards.

Meanwhile, the Group also undertakes that the recruitment,
promotion and dismissal decisions are based on performance through
a fair and transparent process and not affected by race, ethnicity,
nationality, religion, gender, age and disability, and offers all employees
with equal opportunities. Currently, the male and female employees
of the Group account for an approximate proportion and both are
entitled to the same career development opportunities and benefits.
For instance, both male and female employees can receive the same
trainings. During the Reporting Year, the average hours of training
completed by male and female employees are close.

At the same time, the Group has zero tolerance towards discrimination
or harassment acts at any workplaces. We will take corresponding
actions if any act of discrimination or harassment is discovered. In the
future, we will continue to deepen the diversity policy to create an
inclusive and diversified working environment.

LABOR STANDARDS

To avoid child labor and forced labor, the Group has stringent
requirements on the selection of employees. When recruiting
employees below the management level, the Group performs
background check on applicants in accordance with the Human
Resources Management System and requires them to provide identity
card, proof of highest education, professional qualifications (such
as driver license and engineer license) and certificate of resignation.
Foreign applicants are required to present their work permit to verify
their identity.
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The Group also places importance on the work-rest schedule of its
employees. Accordingly, employees generally follow a working system
of no more than eight hours per day. If the Group requires employees
to work overtime, it will provide corresponding remuneration
or arrange compensatory time off in accordance with national
regulations.

In the event that the Group discovered any suspected case involving
child labour or forced labour, it will promptly initiate an investigation.
Subject to verification and confirmation of the facts, the Group will
take appropriate remedial actions in accordance with its relevant
internal policies and, where necessary, further actions in accordance
with applicable laws and regulations. During the Reporting Year, there
was no child labor and forced labor in the Group.

HEALTH AND SAFETY

In order to provide employees with a safe working environment and
protect employees from occupational hazards, the Group has provided
employees with adequate health and safety measures and trainings
and purchased sufficient social insurances for all employees. The Group
also strictly complies with the safety regulations in all regions, including
the Occupational Safety and Health Ordinance and Regulation on
Work-Related Injury Insurances.

Save for the aforementioned measures, the Group has made statutory
social insurance contributions for all employees. Zhejiang Anxianyuan
has additionally taken out employer’s liability insurance for employees
in departments such as the Engineering Department and the Business
Department, thereby establishing a multi-tier employee protection
framework and enhancing coverage for employees in the event of
accidents during the course of their work.

In the ordinary course of business, there is basically no need to carry
out work at height. In case of mountain operations are inevitable,
the Group will strictly require its employees to comply with all safety
protection procedures to prevent accidents. At the same time, the
Group will make centralized procurement and distribute work-specific
safety equipment to safeguard the safety of frontline staff during
operations.

In terms of business risk prevention and control, the Group has
simultaneously taken out public liability insurance and property
insurance to cover various losses arising from sudden personal injuries
within the park and safety incidents related to burial plots, thereby
effectively diversifying overall business risks.
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To actively respond to Given the current situation of wildfire
prevention, the Group has taken initiatives to comprehensively
enhance the ability of the wildfire prevention team of Anxian Yuan to
handle with fires, regularly examine the ability of employees in various
departments of the Company to deal with fires, and assess the skills
and effectiveness of daily firefighting training and education, in order
to improve employees’ firefighting, evacuation and self-rescue skills,
and the manager’s ability to organize, coordinate and take command
at the fire site. We try to enable employees to be exercised and
educated in fire drill, and further enhance the safety of employees with
fire safety awareness.
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Firefighting Education and Training
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In terms of health protection, the Group has paid social insurance
(including medical insurance, work-related injury insurance, maternity
insurance, etc.) for employees in accordance with national and
local laws. The Group also regularly arranges employees to do
comprehensive health checks in designated hospitals or health centres,
so as to effectively protect the occupational safety and health of
employees. In order to ensure the safe production of the Group and
the health of employees, effectively control infectious diseases and
fulfill its social responsibilities, the Group has formulated the Manual
for Normalized Epidemic Prevention and Control and Instruction
Manual for Epidemic Prevention and Control in accordance with the
relevant prevention and control requirements of the government of the
People’s Republic of China and in light of the actual situation of the
Group.

During the Reporting Year, the Group did not record any work-related
injury, and there was no work-related fatality in the past three financial
years (including this year).
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ANTI-CORRUPTION

The Group adopts zero-tolerant attitude against corruption, and
strictly abides by the relevant laws and regulations, including the
“Criminal Law of the PRC (FREEAREFMERIED) ", the “Anti-
Money Laundering Law of the PRC ((FRZE AR HMEREEEED) "
and the “Anti-Unfair Competition Law of the PRC ({FFZEE A B A0
BIRAEEHF X)) " and prohibits any corruption, defraud, money
laundering, bribery and blackmail. The Group has formulated anti-
corruption policies to prevent and deter potential misconduct such as

bribery, blackmail, fraud, money laundering and gambling.

The Group has established effective communication and reporting
mechanisms with its employees. If employees discover or suspect
any corruption or misconduct, they may report the situation to
their superiors or the chief executive officer, or submit relevant
information directly via email. The Group undertakes to maintain
strict confidentiality over all opinions and reports received, and is
committed to safeguarding whistleblowers from any form of reprisal.
The Group will conduct investigations and verification based on the
reports received, and will take appropriate actions in accordance with
its internal policies in light of the actual circumstances, and, where
necessary, will take further steps in accordance with applicable laws.

In addition, the Group also annually assesses employees’ working
performance and disciplinary conduct and has established a reward
and penalty system to enhance employees’ sense of belonging and
responsibility towards the Group, thereby reducing the risk of non-
compliant conduct.

During the Reporting Year, the Group was not involved in any legal
proceedings in relation to bribery, blackmail, fraud and money
laundering. In addition, the Group regularly disseminates anti-
corruption training materials through email and posters to maintain a
corporate culture of integrity and enhance employees’ awareness in
this regard.

EMPHASIS ON SUPPLY CHAIN MANAGEMENT

To enhance the management of environmental and social risks of
supply chain, the Group has strict requirements on the selection of
suppliers, and has formulated a policy to standardize the supplier
management procedures. During the Reporting Year, the Group
purchased from 13 suppliers throughout the PRC.
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During the selection of potential suppliers, the Purchase Department
firstly conducts preliminary assessment of candidate suppliers to
understand their enterprise data, product quality, supply capability,
quality management, environmental protection and after-sales
service. The Group only selects suppliers which satisfy the following
requirements: 1) having industrial and commercial and tax registration
certificates; 2) having good integrity filing records; 3) complying with
national laws and regulations on society and the environment in the
course of operation; 4) having certain operation scale and considerable
reputation in the industry; 5) being up to standards for the services
and products provided; and 6) having sound after-sales warranty and
emergency management.

In addition, the Group will also require suppliers to provide material
samples for quality testing by the Quality Department or Technology
R&D Department. Under normal circumstances, suppliers will be
included into the list of recognised suppliers after their samples pass
the inspection, and suppliers who consider environmental and social
compliance will be more conducive to being accepted as recognised
suppliers. The Quality Department, Technology R&D Department and
Purchase Department will form a supplier investigation team when
necessary to conduct on-site investigation of suppliers and submit
supplier investigation reports. Newly increased suppliers will only
be included into the list of recognised suppliers after being jointly
reviewed by the Purchase Department, Quality Department and
Technology R&D Department.

Besides, the Group strictly monitors the performance of suppliers,
and appraises the recognized suppliers on a regular basis, in order to
guarantee the quality of goods supplied by suppliers. The appraisal
standards include the quality, date of delivery, price, service quality,
etc. The Group will ask the suppliers that fail to reach the standards of
the Group to make rectification, and only continue to make purchases
from the suppliers upon completion of corresponding corrective
measures.

EMPHASIS ON QUALITY

The Group has completed the trademark registration for its brand
“Anxian Yuan” and the brand is thereby under legal protection of
intellectual property rights. The prices of the Group’s products and
services are open to the public and prominently displayed at its office.
The Group has also established a feedback and complaint mechanism.
Customers who intend to provide feedback or file complaints can
fill in the customer’s feedback form and complaint form at the
customer reception center. When the customer reception center
receives feedback or complaint from customers, it will contact relevant
departments and handle the feedback and complaint in a timely
manner. During the Reporting Year, the Group did not receive any
complaints.
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The services and products provided by the Group are subject to a
quality inspection process. For services, the Group provides employees
with sufficient trainings and builds up service standard through
examinations and inspections. As for products, the Group has
formulated the Standardized Acceptance Process of Grave Construction
(REENEEEUWCHIZY), pursuant to which, cemeteries shall
be constructed based on design requirements and are available
to customers only after passing the inspections performed by the
engineering team in order to ensure product quality. During the
Reporting Year, the Group did not recall any products for safety and
health reasons.

The Group highly recognizes the importance of personal data to
business and personal privacy and strictly implements the Personal
Information Protection Law ({BAfE 2 fRe&7%)). To safeguard
consumers’ information and privacy, the Group has formulated the
Staff Handbook ({2 T FM)), stipulating that employees shall fulfil
confidentiality responsibilities and cannot divulge any confidential
information of the Group to third parties without permission, and shall
stor all clients’ information in its archives and establish a customer
file for every customer. Should any departments need to check the
customer files, they are required to register in the file book and no
original copy of any information shall be taken away from the archive.
During the Reporting Year, the Group did not receive any complaints in
relation to leakage of clients’ information or identify any infringement
or unauthorized use of patents.

EMPHASIS ON COMMUNITY

The Group understands the philosophy of “what is taken from the
community is to use for the good of the community”, and is actively
giving back to society and sharing its operating results with the
community. The strategy department of the Group is responsible for
preparing community charity activity plans for the next year. Currently,
most activities organised by the Group are in collaboration with other
organisations.
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The activities organised by the Group are mainly classified into two
categories: the first category is memorials for celebrities or public
figures which allow the public to have in-depth knowledge of those
persons who made significant contributions to the country and
society; while the second category comprises community engagement
and public welfare promotion activities, mainly carried out through
collaboration with schools, community organisations and other
institutions to conduct life education, historical and cultural education,
public welfare publicity and community convenience services, thereby
encouraging public participation, raising community awareness of
relevant issues, and fostering community interaction and positive
development. During the Reporting Year, a total of 174 employees of
the Group devoted 1,556 hours to public welfare activities, including:

"Heroes Soar, Immortal Legacy” — Zhejiang Anti-Japanese
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War Aviation Heroes Monument Installation Ceremony

TEERE HEFLIHITHAEMERANLSHLEHRER

On September 17, 2025, the Group erected the “Zhejiang
Anti-Japanese War Aviation Heroes Monument”, collecting
relevant materials and sacred soil of 100 fallen heroes who
are natives of Zhejiang or are laid to rest in Zhejiang, to
welcome the heroes home. Concurrently, it integrated key
battle materials of the Eighth Route Army and the New Fourth
Army and displayed them on the wall, and invited descendants
of Anti-Japanese War veterans and students from Chongxian
No.1 Primary School to participate in patriotic education
activities, with a view to passing on historical memory and
promoting the spirit of patriotism.
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“Sailing in Autumn, Remembering History -
Commemorative Exhibition on the War of Resistance
Enters the Campus” Activity
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Through the display of wartime artifacts, rare vintage
photographs, and an interactive knowledge quiz session,
the Group brought history classes into the Yunxi Campus of
Chongxian No. 1 Primary School, enabling students to deepen
their understanding and awareness of the history of the War
of Resistance through hands-on engagement.
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“In the Spring Breeze, for a Better Future” 2025
Qingming Public Welfare Convenience Campaign
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From April 3 to 6, 2025, the Group organised the “In the
Spring Breeze, for a Better Future” 2025 Qingming Public
Welfare Convenience Campaign. In collaboration with the
District Red Cross Society, it launched a charity bazaar and a
“Life Education Mobile Experience Centre”, and co-presented
a cultural performance with Chongxian No.1 Primary School,
while partnering with Tomorrow Oasis (Hangzhou) Culture and
Technology Co., Ltd. and Cloud Family (Zhejiang) Technology
Co., Ltd. to conduct a survey on digital and intelligent funeral
services and related experience activities.
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Index Table for the Stock Exchange Reporting Code B3P ETFRIERSIR
Mandatory Disclosure Requirements Report section/statement
BRI E HREE B
Governance Structure 13 A statement from the board containing the ESG and Climate Change
BIREE following elements: Governance
HEFSHHNBR ERHB TR ESCRRIZZEMNER
B

(i) adisclosure of the board’s oversight of
ESG issues;
) WEEFFHRIRE - HEAREREE

HEEE ;

(i) the board’s ESG management
approach and strategy, including the
process used to evaluate, prioritise
and manage material ESG-related
issues (including risks to the issuer’s
businesses); and

iy BEFENRE - HEREREES
R R > BIET G BRI RE
EHEENIRE -HEREAHEMESE
H (BEHETAEBNRR) 198
2%

(i) how the board reviews progress made
against ESG-related goals and targets
with an explanation of how they
relate to the issuer’s businesses.
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Mandatory Disclosure Requirements

MR ERE

Report section/statement

mEEHE B

Reporting Principles

EERR A

14

A description of, or an explanation on,

the application of the following Reporting
Principles in the preparation of the ESG
report:

HBRETRERE HEREARE
RNl FE A T 51 EE R IR A

Materiality: The ESG report should disclose:
(i) the process to identify and the criteria
for the selection of material ESG factors; (ii)
if a stakeholder engagement is conducted,
a description of significant stakeholders
identified, and the process and results of the
issuer’s stakeholder engagement.

BEEM  RBE-HEREARSEKE ()
HABEBIRRE - HERESRAZNERER
EESLERZNED (HMEITABET
FHhE2HE ERINEEZRFMENHER
RETAFHEZHENBERER

Quantitative: Information on the standards,
methodologies, assumptions and/or
calculation tools used, and source of
conversion factors used, for the reporting
of emissions/energy consumption (where
applicable) should be disclosed.

21 ARAEBRIRE RERER &
) FTARRE - FE -BERR/HAET
BB UK ERNERARARIR
FEF I EE o

Consistency: The issuer should disclose in
the ESG report any changes to the methods
or KPIs, if any, or any other relevant factors
affecting a meaningful comparison.

—R% BT ARERE - HERELR
EHRIR R T AR RGNS IENEE
nA) FEREMEEEERLE®RNE
RAREZ o
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Environmental, Social and Governance Report

RI-HERELARS

Mandatory Disclosure Requirements Report section/statement
SEHIRBRE HREEE BH
Reporting Boundary 15 A narrative explaining the reporting Reporting Scope

EE R EE =

boundaries of the ESG report and describing R4 &5 &
the process used to identify which entities
or operations are included in the ESG report.
If there is a change in the scope, the issuer
should explain the difference and reason for
the change.
RREIRIR - ERERRENEREER
&?mﬂ?)h%ﬂﬂﬂﬁaﬁﬂ:ﬁﬁi‘“ﬁlkiaiﬂ #t
RERBRENBER - EERELEF K
2 BTARREBETRZEREHRE -

“Comply or explain” Provisions

TRETRMARREIRX
Aspects General Disclosures and KPIs Report section/statement
EBm —RG 1 BB R R B AA G 1R HREEE, B
A. Environmental
A IRIE
A1 Emissions General disclosure Environment
A1 BERYD —RR IR ER IRz

Information on:
BRABRRIEN KRS - EEREZSEEY
MEEZEMN

(@)  the policies; and

@ BE;:&

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
air emissions, discharges into water and land, and
generation of hazardous and non-hazardous waste.

(b) BTFHETABEAFZENERZRERANNE

o
AT The types of emissions and respective Air Pollutant
emissions data. ZERIS R
BB R ABRABEE K o
A1.3 Total hazardous waste produced and Hazardous Waste
intensity. BEEEEY

FRELEEESREREMBERTE-

ZEEPEIZERERAR
R\ REAHRS 2026
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RIF-HHERERERS

“Comply or explain” Provisions

TRETRMARREIR
Aspects General Disclosures and KPIs Report section/statement
EBm — AR B8 e A AR R 1R L E B
A1.4 Total non-hazardous waste produced and Non-hazardous Waste
intensity. mEEEY
FRIELXBREREVRERTE
A1.5 Description of emissions target(s) set and Air Pollutant
steps taken to achieve them. ERISHEY)

A2 Use of Resources

A2 BIR{ER

HPRET LB E B R R BERELE
BRFrREXBY L B

A1.6 Description of how hazardous and non-
hazardous wastes are handled, and a
description of reduction target(s) set and
steps taken to achieve them.

HWREEEERESEEMNSG >
KA ET IR R EE B R R A ES
ELEBEEFERINN TR

General disclosure

—ARINEE

Policies on the efficient use of resources, including energy,
water and other raw materials.

BERERER (BEETR K REMEMED BBER -

Note: Resources may be used in production, in storage,
transportation, in buildings, electronic equipment, etc.

i BERUBREE-f#EF EH BT BFREL

A2.1 Direct and/or indirect energy consumption
by type in total and intensity.
REARBSNEER REEEREES

BB

A2.2 Water consumption in total and intensity.
MBI KEREE-

A2.3 Description of energy use efficiency target(s)

set and steps taken to achieve them.
W PTET A RE AN E B IR R BES
ELBEFRE SR o

S0 ANXIAN YUAN CHINA HOLDINGS LIMITED
ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2026

Waste Management
BEEYEIE

Environment
B

Use of Energy
AEIRfEM

Use of Water
KR fE R

Use of Energy
AEIREFA
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RIF-HERERERS

“Comply or explain” Provisions

TRETRMARREIR
Aspects General Disclosures and KPIs Report section/statement
Bm — AR B8 R A AR S 1R L E HEH
A2.4 Description of whether there is any issue Use of Water

A3 The Environment and
Natural Resources

A3 IRIBRKXAER

in sourcing water that is fit for purpose,  7KJRfER
water efficiency target(s) set and steps
taken to achieve them.

SR BVE A 7KOR LRI BRI RE > Uk
FRe] M RAKM @ B IR A EDELE
B ARFREREX AT BR o

A2.5 Total packaging material used for finished  Due to the nature of our
products and with reference to per unit Group's business operations,
produced. the Group does not

N GAFTRAEEMENEEREGEEENM  generate significant
hEo packaging materials.
Accordingly, no relevant
data has been recorded or
disclosed.
ERAEENEHEEER
FEFTAEELEERE
LMl E IR A ER
RSB I ER ©

General disclosure Environment;
— M= Our Green Actions
IRI ;
Policies on minimising the issuer's significant impacts on ~ F P4 EITE
the environment and natural resources.

HEETARRBERRAERERERF ENHER -

A3.1 Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to
manage them.

R RS HIRERRABERNEAR
EREENEETRTZZENTH-

ZEENEZERERAR Sl
BRI ERERKRS 2026
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RIF-HHERERERS

“Comply or explain” Provisions

TRETRMARREIR
Aspects General Disclosures and KPIs Report section/statement
[Em — A% i B8 R BR B2 4B SUE AR HREEE HEA
B. Social
B.#t&
Employment and Labour Practices
BERSEER
B1 Employment General disclosure Society;
B1 {E1& — R E Valuing talents;
Talent Recruitment and
Information on: Retainment;
BRFMN R AR B RSB A TIERE - REA- TFH#  Emphasis on Policies;
g b - RIERUREMFFSEREN Equal Opportunities and
Diversification and
(@)  the policies; and Acceptance;
(@ BER;XK #HeE;
BHRATL
(b)  compliance with relevant laws and regulations that ~ BEERIRE AT ;
have a significant impact on the issuer relating BREGER ;
to compensation and dismissal, recruitment and TERERZTES
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.
(b) BETFHETABEAXZENHERAZERRGNE
o
B1.1 Total workforce by gender, employment
type, age group and geographical region.
%R B ERE - Fhe 4R Rt & & 5
K S48 -
B1.2 Employee turnover rate by gender, age
group and geographical region.
%R FEARN RIMES SHEE TR
EEZo
52 ANXIAN YUAN CHINA HOLDINGS LIMITED
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RIF-HERERERS

“Comply or explain” Provisions

TRETRMARREIR
Aspects General Disclosures and KPIs Report section/statement
Bm — AR B8 R A AR S 1R L E HEH
B2 Health and Safety General disclosure Health and Safety
B2 REHZR —RRiREE fRRREZ R

Information on:

FRRMLZE2TIFRERFEREEERELEEEN

(@)  the policies; and

(@ BR; &

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and protecting
employees from occupational hazards.

(b) BTFHETABEAZENHERERERBFINE

#lo
B2.1 Number and rate of work-related fatalities
occurred in each of the past three years.
BE=FESFRTIUTHHAB KR
B2.2 Lost days due to work injury.
ATHIELRTIERH-
B2.3 Description of occupational health and

safety measures adopted, how they are
implemented and monitored.

PR ER AN YR SR (R RR B 2 2 HE i - U
MHRAMITRERG &

ZEENEZERERAR 53
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RIF-HHERERERS

“Comply or explain” Provisions
TRETRMARREIR
Aspects General Disclosures and KPIs Report section/statement

Em — AR 1K B8 R R R AR UIE1R BESHBA

B3 Development General disclosure Staff Training
and Training —iRiRE 8T
B3 & E &I
Policies on improving employees’ knowledge and skills
for discharging duties at work. Description of training
activities.
BRAR R B B 1T T I & BO R 3 Fe B A AR o it
EAEE o

Note: Training refers to vocational training. It may include internal
and external courses paid by the employer.

5 IEFIFERERE P B iR EE A BRI ERERTR -

B3.1 The percentage of employees trained by
gender and employee category.
B kEEENETNZIIEER
padsvll

B3.2 The average training hours completed per
employee by gender and employee
category.

BURREEERE S SRLEETHT
El:DEElsE &

B4 Labor Standards General disclosure Labor Standards
B4 ¥ T %8I —RRINE & T 2R

Information on:

BRI E T 558 %55 T

(@)  the policies; and

@ BE;:&

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
preventing child or forced labor.

(b) BFHETABEARENMHEEEZRRRAGNE
o

=94} ANXIAN YUAN CHINA HOLDINGS LIMITED
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RIF-HERERERS

“Comply or explain” Provisions

TFETRMARRERX

Aspects General Disclosures and KPIs Report section/statement

Em — AR K B8 R R R ARG 1R BESHBA

B4.1

B4.2

Operating Practices
EEER

Description of measures to review
employment practices to avoid child and
forced labor.

Mg B E AN RE T Kk
sahlgs T o

Description of steps taken to eliminate such
practices when discovered.

Rt 7E B IR ER B R ROH R A RIB AT R
ERRY R o

B5 Supply Chain Management General disclosure Emphasis on Supply Chain

B5 fHAEHEE IR —RRIRE

Management

ERMERER

Policies on managing environmental and social risks of the
supply chain.
BIEHEBAIRIE R ERBRER

B5.1

B5.2

B5.3

Number of suppliers by geographical region.

‘& o HERmEE -

Description of practices relating to engaging
suppliers, number of suppliers where
the practices are being implemented,
and how they are implemented and
monitored.

MM R HERENES  mHERTE
RAIEGINHEREEE » URAERAITR
BERFEe

Description of practices used to identify
environmental and social risks along
the supply chain and how they are
implemented and monitored.

Ha it 5 BR 8 B (4 FE S B EIR B RV IR IR K2
e REAER » U ERR#MITR
BERAEe

ZEENEZERERAR
BRI ERERKRS 2026
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RIF-HHERERERS

“Comply or explain” Provisions

TRETRMARREIR
Aspects General Disclosures and KPIs Report section/statement
EBm — AR B8 e A AR R 1R L E B
B5.4 Description of practices used to promote

environmentally preferable products
and services when selecting suppliers
and how they are implemented and
monitored.

T RERERFRESHRFEER
TR BRFFRVIE B » LA ABRA AT Fe B2 52
ke

B6 Product Responsibility General disclosure Emphasis on Quality

B6 EmEBIE —RRIREE ERER

Information on:
BRFFRHERMBRBENEERELAZS ES1E
BEEUREHRAEDN

S
&
XA
A

(@)  the policies; and

@ BE:&

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

(b) BFHETABEARZENMHEMERERAFNE
o

B6.1 Percentage of total products sold or shipped Emphasis on Quality
subject to recalls for safety and health ~ EBEfREZH
reasons.
BEENEEXEMBRPERLZ 2 HERIE
mmAERKNE A -

B6.2 Number of products and service related Emphasis on Quality
complaints received and how they are ~ EfRE X
dealt with.
BRI E W KRR R SR 8B LUK FE
Fike

S6 ANXIAN YUAN CHINA HOLDINGS LIMITED
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Environmental, Social and Governance Report
RIF-HERERERS

“Comply or explain” Provisions

TREF AR IR
Aspects General Disclosures and KPIs Report section/statement
Bm — AR B8 R A AR S 1R L E HEH
B6.3 Description of practices relating to observing Emphasis on Quality
and protecting intellectual property BHRER
rights.
Rt A R RIEE 2 EE AR
Bl e
B6.4 Description of quality assurance process and Emphasis on Quality
recall procedures. BEREER

B7 Anti-corruption
B7 R&I5

fatimERERRE MR EMBIUIERF -

B6.5 Description of consumer data protection Emphasis on Quality
and privacy policies and how they are BEHEER
implemented and monitored.

Rt H B E B RHRIE R A BEER - U4
RAITREER &

General disclosure Anti-corruption
—RR IR ER k&5

Information on:

BRI $13  BRGE RO RERRY

(@  the policies; and

@ BX;:&

(b)  compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud and money laundering.

(b)) BTFHETABEAXENHRZEZRERARME
Bito

B7.1 Number of concluded legal cases regarding
corrupt practices brought against the
issuer or its employees during the
reporting period and the outcomes of
the cases.

RERPABRZETAREESRETES
MRS EH N B KRG R

ZEENEZERERAR 7
BRI ERERKRS 2026



Environmental, Social and Governance Report
RIF-HHERERERS

Aspects
B

“Comply or explain” Provisions
TRETRMARREIR
General Disclosures and KPIs Report section/statement

— AR 1K B8 R R R AR UIE1R BESHBA

Community
HE

B8 Community Investment
B8 #EIRE

B7.2 Description of preventive measures and
whistle-blowing procedures, how they
are implemented and monitored.

Rt B S8 HE i S R IRAZ 0 URABRA AT
BEERFEe

B7.3 Description of anti-corruption training
provided to directors and staff.
HiimEERETRENRESE-

General disclosure Emphasis on Community
—RRIREE ERHE

Policies on community engagement to understand the
needs of the communities where the issuer operates
and to ensure its activities take into consideration the
communities’ interests.

BRUHERER TREEMEIHETENMMREETR
EHEERETENERIBER

B8.1 Focus areas of contribution (e.g. education,
environmental concerns, labor needs,
health, culture, sport).

EIER#EE (WHE RESE-BI1E
KRABEXEBER) °

B8.2 Resources contributed (e.g. money or time)
to the focus area.

AFTHIBFIBAER MR HERE)

S8 ANXIAN YUAN CHINA HOLDINGS LIMITED
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RIF-HERERERS

Climate-related Disclosures Report section/statement

RISAERIRE mEEE B

(I) Governance

() B8
Climate-related Governance  19. An issuer shall disclose information about:  ESG and Climate Change
RIZHERMER BITARBKERMUTAENER : Governance

ESGRARE(HER

(a) the governance body(s) (which can include
a board, committee or equivalent
body charged with governance) or
individual(s) responsible for oversight of
climate-related risks and opportunities.
Specifically, the issuer shall identify that
body(s) or individual(s) and disclose
information about:

BEEEREEARENEBHNGIEEE

(TEEEEE - ZEgRHMRAZA
EEE IEANEE AR 817
NEIEHBERMEREARIEEUT
B8

(i) how the body(s) or individual(s) determines
whether appropriate skills and
competencies are available or will be
developed to oversee strategies designed
to respond to climate-related risks and
opportunities;

ZERBHEAMATEEERHERES
BE A B IR REERER
1A R R PR A BRI SREE |

(ii) how and how often the body(s) or
individual(s) is informed about climate-
related risks and opportunities;

Z IS S E A R RARAE B R B A 3B RY
B FEE ;

ZEEPEIZERERAR 59
R\ REAHRS 2026
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RIF-HHERERERS

Climate-related Disclosures Report section/statement

RISAERIRE mEEE B

(iii) how the body(s) or individual(s) takes
into account climate-related risks and
opportunities when overseeing the
issuer’s strategy, its decisions on major
transactions, and its risk management
processes and related policies, including
whether the body(s) or individual(s) has
considered trade-offs associated with
those risks and opportunities;

ZEEFIEATEERETANKE -EX

RZARMAMEERER RERABE
BYIEIZ A Y{AT 2 R S 1248 A R B AN %
B BIEZEENEARTE T EEZ
= mIEHE R R bR A% B AR R RV R 5T
1t ;

(iv) how the body(s) or individual(s) oversees
the setting of, and monitors progress
towards, targets related to climate-
related risks and opportunities, including
whether and how related performance
metrics are included in remuneration
policies; and

Z AR A U0 85 A R AR A RA LS
BN ERHE L ERETEE 6
EE SR ERAAERUEEMAFHINECER
MR nfEIsA 5 K

(b) management'’s role in the governance
processes, controls and procedures used
to monitor, manage and oversee climate-
related risks and opportunities, including
information about:

EEETHUER EEKEEREERH
R BINERRE BEIEEf R
FHHAEE GiENTER

60 ANXIAN YUAN CHINA HOLDINGS LIMITED
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Climate-related Disclosures

RISAERIRE

Environmental, Social and Governance Report
RIF-HERERERS

Report section/statement

mEEE B

whether the role is delegated to a
specific management-level position or
management-level committee and how
oversight is exercised over that position
or committee; and
ZACEERETAEENEEEABS
BEEELZEEURNAEZAENE

BEEETEE &

whether management uses controls and
procedures to support the oversight of
climate-related risks and opportunities
and, if so, how these controls and
procedures are integrated with other
internal functions.

EEETAEAEEREREFRHEEE
RIZAERA RGNS ; H > BLEHE
a1 e 2 e 0 o] B B i P9 B ARG RE 3R P
EITEG

ZEENEZERERAR 61
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RIG-HHERELERS

Climate-related Disclosures

RISAERIRE

Report section/statement

mEEE B

(Il Strategy
(Il) B

Climate-related risks and 20.
opportunities

RIEABR RS

An issuer shall disclose information to We will review the internal
enable an understanding of climate- information and disclose
related risks and opportunities that could the KPI at the proper time
reasonably be expected to affect the to ensure transparency and
issuer's cash flows, its access to finance compliance.

or cost of capital over the short, medium FHFIIEHBIRAZE K > W EE

or long term. Specifically, the issuer shall: & B4 ok 5% RA S B SR 1
BOTANERBEHER  UBAERESE EBITIRNE  LURFRERE

TERAPTRE/ERRHA - PR RIARCEHIR  KEafHilto

ERE -HERBRNE RN R IEE

FEEMESE  Afgms BITAA !

describe climate-related risks and
opportunities that could reasonably be
expected to affect the issuer's cash flows,
its access to finance or cost of capital
over the short, medium or long term;

MRS IETERATTRETER G A P HAS REARS
BETANRERE - MEREHER
B A B SRR AR RA L PR A 14545

explain, for each climate-related risk the
issuer has identified, whether the issuer
considers the risk to be a climate-related
physical risk or climate-related transition
risk;

MBEITACHNNSERIZERRR &
BETASGRAZAKRSERZE
RAYIE B b o B SRR R B R AR

specify, for each climate-related risk and
opportunity the issuer has identified, over
which time horizons — short, medium or
long term — the effects of each climate-
related risk and opportunity could
reasonably be expected to occur; and

MEEIT A BB BB IR R IR AR R RN
B> AR HSIETRIAR sE R 81T
ARBFREEEE GEHA -~ RIS RER) 5 &
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RISAERIRE

Environmental, Social and Governance Report
RIF-HERERERS

Report section/statement

mEEE B

Business model and 21.

value chain

EHRAMEER

explain how the issuer defines ‘short term’,
‘medium term’ and ‘long term’ and
how these definitions are linked to the
planning horizons used by the issuer for
strategic decision-making.

RREEIT AN EREH - FERAKR R
MR iE L TE F N ] B HLER B IR E AR &
#iEHE o

An issuer shall disclose information that
enables an understanding of the current
and anticipated effects of climate-
related risks and opportunities on the
issuer’s business model and value chain.
Specifically, the issuer shall disclose:

BT NIRRT BRIEAERD R E AN
BHHEEXFEANEEENEFNMTE
HEENER -ARMmE B1ITAAE
MR

a description of the current and anticipated
effects of climate-related risks and
opportunities on the issuer’s business
model and value chain; and

Rt RARARRA R BR A B 81T ARV
BEXNEEENERMBRTEE ; &

a description of where in the issuer’s
business model and value chain climate-
related risks and opportunities are
concentrated (for example, geographical
areas, facilities and types of assets).

HREZETANEBEANEEED K
AR R RS E Rt S (Bl
IREIE R R EERE) -

ZEEPEIZERERAR
R\ REAHRS 2026
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RIF-HHERERERS

Climate-related Disclosures

RISAERIRE

Report section/statement

mEEE B

Strategy and

22.

decision-making

SRBEFNIRER

64

An issuer shall disclose information that

enables an understanding of the effects
of climate-related risks and opportunities
on its strategy and decision-making.
Specifically, the issuer shall disclose:

BT ANRREERA T R A8 R E R 5%

BREHERBIRRNZENES AR
B BT AERE

=]

information about how the issuer has

responded to, and plans to respond to,
climate-related risks and opportunities

in its strategy and decision-making,
including how the issuer plans to achieve
any climate-related targets it has set and
any targets it is required to meet by law
or regulation. Specifically, the issuer shall
disclose information about:

BRIZIT ABE R R EITTHRBEMR

RPN FEE RIRAERE B R A B R
EE 8EFTAFINAERENR
P E R RIEAER B AR » MR R ER
PEREREINNER AEMS > &
TABERBUTER:

current and anticipated changes to the

issuer’s business model, including its
resource allocation, to address climate-
related risks and opportunities;

(Al F& SR 1548 BR L B A0 A 3R T 1E 2 A e FRAR

BREBTALBER QEERED
fEHBED) ;

current and anticipated adaptation and

mitigation efforts (whether direct or
indirect);

B FREIRE TR B SRR TF

ANXIAN YUAN CHINA HOLDINGS LIMITED
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s Environmental, Social and Governance Report
RIF-HERERERS

Climate-related Disclosures Report section/statement

RISAERIRE mEEE B

(iii) any climate-related transition plan the
issuer has (including information about
key assumptions used in developing its
transition plan, and dependencies on
which the issuer’s transition plan relies),
or an appropriate negative statement
where the issuer does not have a climate-
related transition plan;

BT ANEAEGEERFAER ) (E1EF
TEUAIREANEIERSINEE
MU ZstBIFREBNER) » HEET
AR BEENFTE AEEENSE
B2 ;

(iv) how the issuer plans to achieve any climate-
related targets (including any greenhouse
gas emissions targets (if any)), described
in accordance with paragraphs 37 to 40;
and

BT AT RN B IR 5537 2408 PRV (E
fAIEEER B (BEEAAE RS
WER WA ; &

(b) information about how the issuer is
resourcing, and plans to resource, the
activities disclosed in accordance with
paragraph 22(a).

BRAZTAZR KRB WA BIRIES
2B ENITEIREER

23. An issuer shall disclose information about
the progress of plans disclosed in
previous reporting periods in accordance
with paragraph 22(a).

BTN AR BRI S ERANRIEE22()
FEFriR B st BINEE -

ZEEPEIZERERAR 65
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RIG-HHERELERS

Climate-related Disclosures

Report section/statement

RIZMERRRE HREEE B
Financial position, financial 24, An issuer shall disclose qualitative and We will review the internal
performance and cash flows quantitative information about: information and disclose
MR BB RIKRIRE BITNERBUTESNEEEN : the KPI at the proper time
mE to ensure transparency and
compliance.

(a) how climate-related risks and opportunities KPR ERAIER LEE
have affected its financial position, E R L % B R AR S 1R
financial performance and cash flows for EITIRE URMRBERE
the reporting period; and Raite

25.

RIZERARBRMEBMARZEEITAL
ERANTBR R  MBRRERBEER
gk

the climate-related risks and opportunities
identified in paragraph 24(a) for which
there is a significant risk of a material
adjustment within the next annual
reporting period to the carrying amounts
of assets and liabilities reported in the
related financial statements.

EFERER T ERFERBMBRE
FHEENRERABEZLEEEDR
BHEKRRE B 5524(a) PR
IR EAERA AR FBRER -

The issuer shall provide qualitative and
quantitative disclosures about:

BOANARBEUTEEMELCER :

how the issuer expects its financial
performance to change over the short,
medium and long term, given its strategy
to manage climate-related risks and
opportunities, taking into consideration:

BITARKE RHEEREERE RS
MR E TEEINUTEIE FERE
MBRIFEREE  PHAR KRR WA
21 :

its investment and disposal plans; and

HiBREEE ; &
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RISAERIRE

Environmental, Social and Governance Report
RIF-HERERERS

Report section/statement

mEEE B

(ii)

Climate resilience 26.

RIEHE

its planned sources of funding to implement
its strategy; and

HABHMRBABENEESNFEEER
R &

how the issuer expects its financial
performance and cash flows to change
over the short, medium and long term,
given its strategy to manage climate-
related risks and opportunities.

HER T ABEREERARBENKERNSR
B HFast HM B EERIREREETR
A~ AR R REARVEE o

An issuer shall disclose information
that enables an understanding of
the resilience of the issuer’s strategy
and business model to climate-
related changes, developments and
uncertainties, taking into consideration
the issuer’s identified climate-related risks
and opportunities. An issuer shall use
climate-related scenario analysis to assess
its climate resilience using an approach
that is commensurate with an issuer’s
circumstances. In providing quantitative
information, the issuer may disclose a
single amount or a range. Specifically, the
issuer shall disclose:

EERE1T ACHA B RIEMERE A0
BE BTARKBER EMATE
1T ANRUSRBE K E AR T RIEAERA
B BERAAEEENIME - FITA
B EHFERBBNME  FRERE
MEEANER DR EERIEENE 12
HELERSR  BITAUREE—HEE
FEHEEE- AR F1TARIKE:

the issuer’s assessment of its climate
resilience as at the reporting date, which
shall enable an understanding of:

BT ABEERBHEREETME
HEMRTHE:

ZEEPEIZERERAR
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() Strategy
(Il) ZRE

Climate resilience
RIZEN4E

(iif)

the implications, if any, of the issuer’s
assessment for its strategy and business
model, including how the issuer would
need to respond to the effects identified
in the climate-related scenario analysis;

BITANDINERE H RN EF R
TE WA SERTARENMESR
RIZERABEERAMPRENTZE ;

the significant areas of uncertainty
considered in the issuer's assessment of
its climate resilience; and

BITAHRBEIENTEREERNERT
MERRNEE ; &

the issuer’s capacity to adjust, or adapt its
strategy and business model to climate
change in response to climate-related
developments over the short, medium or
long term;

BITARBREZEABEELIGH  RHAM
REARBEM X FEEXRIBGED ;

how and when the climate-related scenario We will review the internal

analysis was carried out, including: information and disclose
W] R AR BT RAEMERAE = D4 the KPI at the proper time
BiE - to ensure transparency and
compliance.
information about the inputs used, EMEBERAIER W EHE
including: B R R A ISR
fEAR AR B1FE EITIRE URFREHE
REMRME-

which climate-related scenarios the issuer
used for the analysis and the sources of
such scenarios;

BETAESMPERANGEERBERKRE
IR

whether the analysis included a diverse
range of climate-related scenarios;

AMREREZEARNREERMER
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(3) whether the climate-related scenarios used
for the analysis are associated with
climate-related transition risks or climate-
related physical risks;

PFRERANREERERE T HRIEE
RAE R AR R EERAIEREER ;

4) whether the issuer used, among its
scenarios, a climate-related scenario
aligned with the latest international
agreement on climate change;

BOTACTHBERYEREEERATHERHIRE
SRR HEE—BNER ;

(5) why the issuer decided that its chosen
climate-related scenarios are relevant to
assessing its resilience to climate-related
changes, developments or uncertainties;

BITANAARAMEENREERABERHR
THEEREERREC - RN AEE Y
BYENMEABRE 5

(6) time horizons the issuer used in the analysis;
and

BTANEDNPERERNEEELE ; &

(7) what scope of operations the issuer used in
the analysis (for example, the operation,
locations and business units used in the
analysis);

BT ADIFTRENEESHE (o
FriRZER S EM B R EFEE D) ;

(ii) the key assumptions the issuer made in the
analysis; and

BTANEDNPAIERERR ; &

(iii) the reporting period in which the climate-
related scenario analysis was carried out.

EITRIZERBER DN ER
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(I Risk Management
) EREppERE

Climate-related risk 27.
management

RIGERRREE

(ii)

(iif)

(iv)

An issuer shall disclose information about: ~ We will review the internal

BITABREBEUATER ! information and disclose
the KPI at the proper time
to ensure transparency and

the processes and related policies the issuer compliance. _
uses to identify, assess, prioritise and BB ERAIER L8

monitor climate-related risks, including & R R % B R AR IR IR
information about: ETIRE URFERE

1T A BB & R R R R > L Raite
REEE NS EES T EEERENR
R RABMBIE  GIE AR T A ERE
B

the inputs and parameters the issuer uses
(for example, information about data
sources and the scope of operations
covered in the processes);

BITANEANBAABN K2 (BINEER
REREFFTRAENEREHEE) ;

whether and how the issuer uses climate-
related scenario analysis to inform its
identification of climate-related risks;

BITAT B RUNAFERAREEREBR SN
7 8 Bl sm A= AE RA LB

how the issuer assesses the nature,
likelihood and magnitude of the effects
of those risks (for example, whether
the issuer considers qualitative factors,
quantitative thresholds or other criteria);

BT AWMATEE AR EME
AIREME R AZE (BT AR BEEEE
HEE - SEPIEREMPTRIRE) ;

whether and how the issuer prioritises
climate-related risks relative to other
types of risks;

2217 NP8 R N {r] v S5 48 B [ B AR 3 A
H#as R SR E xR ;
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(vi)

how the issuer monitors climate-related
risks; and

BTANAEREREERRRE ; &

whether and how the issuer has changed
the processes it uses compared with the
previous reporting period;

B F—{EEEREAAELL > 81T AT A R WA
P EEFRRTRIE ;

the processes the issuer uses to identify,
assess, prioritise and monitor climate-
related opportunities (including
information about whether and how
the issuer uses climate-related scenario
analysis to inform its identification of
climate-related opportunities); and

BT ARR#EE - SR IEERIE U
REEERREE M RITERINRE
(BIERITATE ROFAERREE
RAIE SR 7t R EEE R IEMERAEENGE
Bk

the extent to which, and how, the processes
for identifying, assessing, prioritizing
and monitoring climate-related risks
and opportunities are integrated into
and inform the issuer’s overall risk
management process.
RIZERREFEBIER ST E B
BEFIFM B ZRTE  RNARAZITAN
BERMEERE URBANEZEEN
faTo

ZEENEZERERAR
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(IV) Metrics and Targets

(V) IEE KRB RF
Greenhouse gas emissions 28. An issuer shall disclose its absolute gross Greenhouse Gas Emissions
RERBHER greenhouse gas emissions generated mE R ASHEK

during the reporting period, expressed as
metric tons of COz equivalent, classified
as:
TABREERIANNBERIEEE
EFHE MUAM—EEtikEERm) » I

B

(a) Scope 1 greenhouse gas emissions;

SEEUEEREBIERK )

(b) Scope 2 greenhouse gas emissions; and

HLEZEEREHN ; &

(@] Scope 3 greenhouse gas emissions.

HLEIBERAEHR

29. An issuer shall: Greenhouse Gas Emissions
BITANE B E R ASHER
(a) measure its greenhouse gas emissions

in accordance with the Greenhouse
Gas Protocol: A Corporate Accounting
and Reporting Standard (2004) unless
required by a jurisdictional authority or
another exchange on which the issuer
is listed to use a different method for
measuring greenhouse gas emissions;
RIFERMRANEITA LT ZS —X5
FrRBEXR BRIZTAERECRE
REZERR  PEXEHERERE
(2004%) ) stEHBERASHIN ;

(b) disclose the approach it uses to measure its
greenhouse gas emissions including:

REHARGERERBHRN G E
BiE
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(i) the measurement approach, inputs and
assumptions the issuer uses to measure
its greenhouse gas emissions;

BT ARG EHREREBHHRNEES
FNBABR KRR

(i) the reason why the issuer has chosen the
measurement approach, inputs and
assumptions it uses to measure its
greenhouse gas emissions; and

BITARMEZZAERE - BWABH KR
REBATERERBHR ; &

(iii) any changes the issuer made to the
measurement approach, inputs and
assumptions during the reporting period
and the reasons for those changes;

BTATERAHGER X - BABR K
BRETHEMEEUREERA ;

(€) for Scope 2 greenhouse gas emissions
disclosed in accordance with paragraph
28(b), disclose its location-based Scope 2
greenhouse gas emissions, and provide
information about any contractual
instruments that is necessary to enable
an understanding of the issuer's Scope 2
greenhouse gas emissions; and

MIRIRFE28(b)EX I BRVSEE 2R = RASHE
B mBEBHMMEAEENEE2RE
RESHE > MR BB T R Z IR AY
ERIFREHNIXNENER &
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Climate-related transition risks 30.
REAE R Y & b

Climate-related physical risks ~ 31.
RIZERYIE RS

Climate-related opportunities  32.

RIZIERAE

Capital deployment 33.
BARER

for Scope 3 greenhouse gas emissions
disclosed in accordance with paragraph
28(c), disclose the categories included
within the issuer's measure of Scope 3
greenhouse gas emissions, in accordance
with the Scope 3 categories described in
the Greenhouse Gas Protocol Corporate
Value Chain (Scope 3) Accounting and
Reporting Standard (2011).

MIRRFE28( I BRI EREERAEH
B RBCEERBZERR X EE
i (EBE3) ZERRERE (201145))
Fritt R &6 B3R AR B 1T At EEHE
JBRERBHHRPEZAER -

An issuer shall disclose the amount and We will review internal data
percentage of assets or business activities and disclose this key
vulnerable to climate-related transition performance indicator at
risks. an appropriate time to

BOTANENBERARSRIZHEBAEREMSE  ensure transparency and

BNEERERTHNEERE DL compliance.
EPRBEANER LEE

An issuer shall disclose the amount and & R R % B R AR IR IR
percentage of assets or business activities EITIRE URMRERE
vulnerable to climate-related physical RERME -
risks.

BITANERBER ST RIEHEBEYIERER
ENBEEREFTBNEERE DL

An issuer shall disclose the amount and
percentage of assets or business
activities aligned with climate-related
opportunities.

BITANERBSRRIZERKENEED
EBEBNEEKA ST

An issuer shall disclose the amount of
capital expenditure, financing or
investment deployed towards climate-
related risks and opportunities.

1T AZEIR TR AT REE R R R A B RY
BARMAX RMERRENEE
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Internal carbon prices 34.
AEBERERE
(a)
(b)
Remuneration 35.
A

An issuer shall disclose: We currently do not
BITANBRBENT : incorporate internal carbon
pricing into our decision-
an explanation of whether and how making process. We will
the issuer is applying a carbon price explore the use of internal
in decision-making (for example, carbon pricing in the future.
investment decisions, transfer pricing, AP B Al i R P9 BB ik E B
and scenario analysis); and MATMIBRRBIZF
MR T ATARNAEAERRARE  BAIRERRRRERA
B BIIRE RS BB EERES B E fE o
) &

the price of each metric tonne of
greenhouse gas emissions the issuer uses
to assess the costs of its greenhouse gas
emissions;

BT ARG EEEREHRR NS

AWRERBEHHEER

or an appropriate negative statement that
the issuer does not apply a carbon price
in decision-making.

FEENSEEH BRBITARBETR
RAERRE™-

An issuer shall disclose whether and how  We will explore the feasibility

climate-related considerations are of incorporating climate-
factored into remuneration policy, or related metrics into the

an appropriate negative statement. This remuneration consideration
may form part of the disclosure under of senior management.
paragraph 19(a)(iv). FR A R e R AR AB RE S 12 4R

BOTANERBERFEFREEEZRATERN ASKEEASHFMER
EIRMAFMEER  JRUBENSEE ATk
BA - IS FI AEMB B AR IR 5 19(a) (VR R HH BY
REH—HD -
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(IV) Metrics and Targets
(IVIEEKRER

Industry-based metrics

36.

TEER

76

EiN

ANXIAN YUAN CHINA HOLDINGS LIMITED

An issuer is encouraged to disclose industry- We will review internal data and

disclose this key performance
indicator at an appropriate

based metrics that are associated with
one or more particular business models,
activities or other common features that time to ensure transparency
characterise participation in an industry. and compliance.

In determining the industry-based metrics FFIHEBRAZBER > TEFE
that the issuer discloses, an issuer is R Tl S RA SR A SR T
encouraged to refer to and consider WE > URFREAERER
the applicability of the industry-based 4o

metrics associated with disclosure topics

described in the IFRS S2 Industry-based

Guidance on implementing Climate-

related Disclosures and other industry-

based disclosure requirements prescribed

under other international ESG reporting

frameworks.

R AP B#HITARBR-ARNZIER

EHNEBRATEHEMNITESER
HRSEFMTEERBEERNT
RIER -TERERBPLEITESRR
TR FFREBEITASE ((BERME
BRE A RHEIREE RS2SR 1TERELS
Y MEMBEIRIRIE - ERERRS
REZRRE YT 34K BE Z R PR B9 24K
BXEMEANTERER TEREES
A
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Climate-related targets

RIEHEABR

37.

An issuer shall disclose (a) the qualitative Greenhouse Gas Emissions
and quantitative climate-related targets B E R ESHEM
the issuer has set to monitor progress
towards achieving its strategic goals; and
(b) any targets the issuer is required to
meet by law or regulation, including any
greenhouse gas emissions targets. For
each target, the issuer shall disclose:

BITANERBQHEHAEREHARKBER
BYE R M % & 1Y B RIRABRARY E 1M K
E2EER ; RbO)ERFERERET
ANEINEFRER EFEAEAERE

R ER - FBTAEMBEBRRE K

E.

the metric used to set the target;
RUREBENIER ;

the objective of the target (for example,
mitigation, adaptation or conformance
with science-based initiatives);

BRENBEN (BIMRE BREIURSZS
ERAVER) ;

the part of the issuer to which the target
applies (for example, whether the target
applies to the issuer in its entirety or only
a part of the issuer, such as a specific
business unit or geographic region);

BENEREE GIMBEERBERREST
AREEEREZHD CEBANEE
EBEUSMIEEE)) ;

the period over which the target applies;

BRpE AR ;

the base period from which progress is
measured;

HEEENEEHNRG ;

milestones or interim targets (if any);

fEERtE B RESREIE R (WA) ;

ZEEPEIZERERAR
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(9 if the target is quantitative, whether
the target is an absolute target or an
intensity target; and
NMEEEER HEEHEREREERE
B, &

(h) how the latest international agreement on
climate change, including jurisdictional
commitments that arise from that
agreement, has informed the target.

RMAESCEEGE (EZhE
EEREIAKE) e EBhEE1T

REBR

38. An issuer shall disclose information about its As we move forward, we
approach to setting and reviewing each will consider exploring the
target, and how it monitors progress feasibility of engaging a
against each target, including: third party to validate our

BITANERBERTERBZEEEEZENS  targets.
FoOUREINASEREREE  8fF . BERMRMNELE KFAKE
BHRRESE = BRERKM
(a) whether the target and the methodology BB IRy AT ©
for setting the target has been validated
by a third party;
BERAEERREBRNLEZREEE=FH

K .
%ﬁﬁ_‘\:}_ )

(b) the issuer’s processes for reviewing the
target;
BITABZBENER

(€) the metrics used to monitor progress
towards reaching the target; and

AREREREENIER &

(d) any revisions to the target and an
explanation for those revisions.

EEETERIABTRER -
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39.
(IV) Metrics and Targets
(V) IEEKRBERE
Climate-related targets 40.
RIRERIEZ

An issuer shall disclose information about ~ Greenhouse Gas Emissions
its performance against each climate- R E RBEHER
related target and an analysis of trends or
changes in the issuer's performance.
BT N AR EAASERIGERBERE
MHE B UK EITANERNBH
BEDM-

For each greenhouse gas emissions target
disclosed in accordance with paragraphs
37 to 39, an issuer shall disclose:

MR FEITEIRIKBENE—HAEREH
WER BITARKE !

which greenhouse gases are covered by the We will review internal data

target; and disclose this key
BEREMLERERES ; performance indicator at
an appropriate time to
whether Scope 1, Scope 2 or Scope 3 ensure transparency and
greenhouse gas emissions are covered by ~ compliance.
the target; BPREBERRNEER WEE
BESTHERE  HENHEEEE = B 1 A o B SR A SRR AR
SRR ; ETIRE  URRERE
REamte

whether the target is a gross greenhouse
gas emissions target or a net greenhouse
gas emissions target. If the issuer
discloses a net greenhouse gas emissions
target, the issuer is also required to
separately disclose its associated gross
greenhouse gas emissions target;

ILERR RAEREHRBERRERR
REHRREE R - A RERBEHK
BEEER BT AABIMREERATR
EREHREEER;

whether the target was derived using a
sectoral decarbonisation approach; and

BREERERATERKA EZSHN &
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(ii)

(iif)

(iv)

the issuer’s planned use of carbon credits
to offset greenhouse gas emissions
to achieve any net greenhouse gas
emissions target. In explaining its
planned use of carbon credits, the issuer
shall disclose:

BT A\StEIEARERIREEERBEINR
NEREMAZEREHBIFERIZE R
RERRIEAMET R BITAEKE :

the extent to which, and how, achieving
any net greenhouse gas emissions target
relies on the use of carbon credits;

RIBERRERAUBREMAE RABHEK
FEEENEERAR ;

which third-party scheme(s) will verify or
certify the carbon credits;

ZiRE R EMLESE =5 BIERE IR
i

the type of carbon credit, including whether
the underlying offset will be nature-
based or based on technological carbon
removals, and whether the underlying
offset is achieved through carbon
reduction or removal; and

WS FARVEEEY  GIEERAITHER T ZER
BAREENBR GO LU ER
HHBRBRBRKEZHHRER &

any other factors necessary to enable an
understanding of the credibility and
integrity of the carbon credits the issuer
plans to use (for example, assumptions
regarding the permanence of the carbon
offset).

BT RET A BERNRIEAE
EEMTEUYMUENERAEMEE
E & (140 > HERIKH B RAVRR) ©
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Applicability of cross-industry  41. In preparing disclosures to meet the N/A

metrics and industry-based requirements in paragraphs 21 to 26 REH

metrics and 37 to 38, an issuer shall refer to
BITEEERITEERENE and consider the applicability of (i) cross-

A industry metrics (see paragraphs 28 to

35) and (ii) industry-based metrics (see
paragraph 36).

ERURBRABTURTEE21E26K%37E38
EHRER BT ABE2E()BI1TELS
1R (RE28E35R) K(iifTHER (RE
36E%) LEEHERERM -
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